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IP c OW ?<+) 'P % M^f'CilC^3^1 P) r j(l*1 l) M,n<^£KI 'PiHftlHa(1 IPRl’HH sHICII 'I', 3T*lf?^ ; — 

3TWTU-I 

UTtfW 

1. ;— 

(i) P fPpTW PPPTR’T -ST^fr^T PPfn TTFff 0 ! ®f«h ( 3Tfp4ii<l Pp ^4'qi-O ) Oqi fferPwi,'2001 ift'ticlloP I 

(ii) P ImPi^h ii'UHsi p* d*iPi Pt aiflo P 3?MT*it cT'l l 

(iii) P «!Pp % y<p4) arfiiqiid sfp =n4 , eii<l TT Ml'PfpP l 

Mi'j inr fPP, fn RtPi<i4T P 3 h4Pht % Rh^i-m in (4^i e o i-sci ski fPfP°'i ’^'R^nPiPif^'e. 41 hi 

— 

(ip) "97 3 i*«ii 4) WI^ Pi <4l Pti q f4v41 «iRtci TT 3T*WT'«fe(?l % 3TT1TR T R TrlP ^7 PP “iRw T R; 

(73) PPiiTT PirKPl wwHTW wwiTT 3p*1 wmoi P PnfPjfPl '97 3TO; =qf°Ki 97 Wi.'l^T ?fP I 

2. MfHliqip 

fPfPnPf P* ”3114 om *iifl !Pm 9 in PnP Pi 'srfP^T 9 ip— 

(in) “arfPPm"^ wiprvi<P ui41ui^3Tp#m, 1976 (197621) srfPPrrt i 
(ia) “fPTcif*T9"P Riflwu, i987nn‘qnnnPn3iPiPnti 
(IT) 11 M Pr 5( 1 ) Pf pnrffet M l Pl4i l (l arfirPlT 11 
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(■si) (KW4 fik obwldq TRR RRTT RRp RR3T arfkfjrP 3Tf4lk % I 

(^) M fe’'^3iM^^q7Tr3^w4ra(i) ^afipfaTenfar 341 aim 3t^rT5t 44k t tftW 4ka#nkti 

(^) *‘ Rl^l-h kSB" 4 *FT WT atfkk 11 

(^5) " WISH ’' 4 TRIETR 7TF3T ^iT R’HH RIB 7 ! RR4 RF-TT 3rfRT>l4 3Tf45k% I 

(k) ^4^(1 ^wiTkR ■3^q-cm%31 i 

(^r) "wr UTftrok” 4 arffepFTfki % rtr 4 4' 3TWTO 44 RBkrrfkf % rtr4 4' 3t«to srt t ^t Pr i akiwi 
auRkrit i 

(^) Rfkfakk (TSqlkT) %B^44 rT; 

(u) RTT AI^Pl, PlHH^ 3 TRto<) ’’IT <*4bI< 1 ^kw 3 ! FF-H RT't'; 

(r) Tranr Trrf^r«BTd '■sttt fkfkT^Tnffer^Tr arr^rfkr^ ^T^rarr?!, fk^rr 3rn5Ffkr=pr ^rcr^m ^it "sifl■>r^ sftr 

(^T) % efRo inr^i*?i u i Yt “Hciln kl k 3R(fR; 

( b ) “ '44ifk4l' 1 4 Tnknak mb) ^t, mR; ktik, >4)5 arfkk't' i 

(B) 4 ■ ^‘f E-TRt” kr 3(^) (2) afo (3)4kf4ffeY^4kkkkYnYTfkflTrkk344klt afR'JTk^T 

T,4^RI k^TTpmt, fk^k^3TWlk^kai^kTBkklBRK4t'51lk^ I 

(TE-) ‘ ‘ '4k R ’ ’ 4 arfkfkt RT *b4’Til kt YktAFT YpT (yPi Rk/Rkt 4) kr Y3T/54 afalt BI RRkkt Y?4 t) 3?R 
arProk rt yaNtP -Bfp ^4 wy, BRTT-Pmr, ’k ak w4, kr '^hr: akwk rt A>4*fk yr arrfkr f, Pfj ^rk 
akkr kfkF’BY 4 Yftr/Ykt ?rrfkr wf 41 

(T) 44 33ftT8fRfI’’ kf ^ f%?4t ^^^=qf^ 3Tf^TT^ 1 

(«r) ‘‘kTR'karkkkTRkkkakYfkPkkkfkkBTnkk, k4TBkfkk'kak%1kk^44T3%B3i 
4f.q | (T'j.n kRi^n^, fk4t 4 <t-irh 4' apkfktRT ^4-^14 urtrRihr. titrt k^rr ^ kk arf^r t i 

(tt) “4^<H"^'kTBafpHfi'lii k^kkarfkkt l 

(«4) M 3rkkRF'kF' , 4 k^ak^s^i atfkkk 4k 

(k) ‘ ‘kks rwf’ ’ 4 RRFT 4’ fk4t fkmn ty rrr rrui «m4 rtw arfkfk, k^i-TT% arfw4 

^3?!, arfkkt I 

3IWTRMI 

3tf^iftkak‘*4^iU4l'W3plT<*Hui, Ph^Rri, Rf4k(rr 3k4wkt rriPb 

3. 3tf^«*>lRk’'»>4’5uR4T^n‘ epI|cM'JI ; 

() ks% arfRttiiRk ak c t>4' , 3iR4f kt Pi*-ii^<hk Pm wcpn: 

(i) Tnpr-^aiRiBnfrwf 

(i) kfRT-1 

(ii) Rk?T-II 

(iii) k^l-TII 

f%4t ^(IHHH %44*14' ’RRTTR ^ TRFRTpTT : 

(0 arfkFRt 
(ii) 'BR5T 3T4 r^T 
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(3) 

(4) 

afk ^ 3R ^FPTR gftT WPT, f^t P^¥ 1 4i ' H »Sr i gKI %Mffa WSK: % ^ RWWM m fjp MT 

■^1 

(2) faPUlS Wf 

fdfqMta wf arqf^lMw-w-^iM, griiMw gift MRT sr atfwr, l^rt f^w 

•H lJ -Sci STTT ^"sO'4 *HMH % ^ WM-TRM MT fMf¥^e fMM? WIT I 

(3) injf-Tr— 3 T#^«rwf 

3T#MT WR 3T«rf^ fi^l4lg=b, ^Wgsh-W-WT^ M>4 mr 1, ^WC-WW, grW#TMT 
oh4"oil0, ^85T J li4 gftl T^Frf 3TR sHtRT, Pi^lM> gKI %MfNr '(rKMiR % 
l^fg^ m wr-WT T KfM¥^fMRT'5nm 

(^) ^fMfMMMftf%#^MIMMMMMgT^M^wWWTMT^^%i^3TfMMMf^WMMfrdRf%W»frWT?MT 
MM MT WET 3' MM^fal *faT S^fajcT f I 

4. 3^ji^ ^jfgnt 

SRlPfe' pMTfft MftMfW MTM % ^ fir *ft, 33R5J ^ WTRT MT ftftpe gTJ^Tf % grstmfa, ^ff WT-WM 
MT *l°S<rt £RT wft Wl^f, fafijM MT Mftf^TfTT ^ fTO^ % falT fMTTTf RfM =Rt RrTfMMifa 'Wf 3lfa/MT 

6of^r^3r#rar^gftVMT3TTMT4gnMTTMrlMMtfMM>T^M^iiti w| m? % Mggfgfty 
MI ®IWMf gTTMTT MT ■pTgf^Tqf MIMtWF ^ % W# ^ Mft Wl^ft | 

(1) 3Tft«hiR4T % wgrerer frg% STTfa^nr) $V n i mi^miRmT % wmmtwmmiR iffiM miRimim ^ > ti : 

W5 MS' 1%Mfc % MM MT M5^ MMMT# H Ft, Mf MMfMTfTMf % TO 3 *ft 3T?MSr Rpjfcr MlfaMTlft #IT I 

(2) fePfH*i 4 ^>MT3WfM%fWRgrf¥wTMit MTTT29 % grpiTT Tpr 

Iwrf % gijw MrrtTiff i 

(3) ^M^T^TT^’ gmfM^eit PltiPw MT MT^MT grfMMMfl' gftr MMfMTTt M?t ^MigTTT MMT fMMffTM Ml MPMi TT M i m Mmrr 
MTTmMkI M WW (PtiiPw) WW-MHIfl MTTMT gTT Mm gl‘ 111 

(4) (i)3Rf?ir—^TI^MtRfM, 

(M>) fewt Wt/Mf?T'sftfM^ 

giw 

MM M MT ^ %TJ MR Mff #TT : 

%gIR'TOM>RMTMir J J,MlfnT 

% gRPfM gT^tM % gfk MF % MMf % gRI gTTMTT Mf"f, Ml ^ fWT % Mh ^ ^ WMT11 

(ii)^flW 

#5JT ^ g/Hil MT Jf?i)=ti grfMMiRiMT MvffMRi gT^^-II%g[gWgrM ; ft^MTf|M)'R ; sTfil%Mft^''T^ 

MtW'SR^M MltMT I 

6. ^RRHR3tTM% 

fqpi<HM 3Mf gR^lHsKi 1W) Mt pFtfl MT Piyro glfMirtMT M% 3%%H ^feqi 4M 3M 

t&fwMt, Mff arftjPiq^ Mfl' mr 17 mS'mmrt (i ) % gRt'f^i M3 =fr srimmm-wmr: fsiliti(Rci i 

7. ^rrginjRnT 

^ fMI# ^ RfM ^ %-JRMR % TR ^mf % gf^W fMMft Mt M MT 

^MiPf fMH% gRTI^T M5MT t, Ml MF Mf MIT gfh: MM Mil% MM MTM 

MSf-#TTI 
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Eft ERfa % f^rri rrtrt "atr E%TT I 

(ii) RffEREft wf % TERT-I 'ft' %ET ES ET ESPTR EiftRlft SET R^ Eft ERfft % fas; eRr^TT FT #01, fftrft Iftjfal 
STfERTTC)' 5HT W: Elftft ft 3TEfERT Rft EEfft % ISIS EJTRT ETT E%ET I 

(iii) 3’amT t^tet ft vftRS aftEEnft ret r 4 Eft eeIr % ffts eMw ei Tftrr, fftft f=rg% ErfERTift srt w: Eiftft ft 
EEfaET Eft EEfft % -feR RRTRT ET E^TST I 

(iv) (^)M i i^RT3T#iw^^^f=r^^^R^R^^3F5[f^%%Ti'qMw' , RTt T Tr, fftftfEjfsn#w(l 
WOW: E^ft ESfRETEftERfftftrfETTT RRTRT ET Eft>ST I 

T^ET, fftft fftsfe #WT(f TOT #f RTF? ft EEfftST RE ESfft % ffttr SRTET RT ERE! | 

( v) fREft aftREnft ET RENTE % ETERI ft eM*TT Eft EEftT, EH^T STIT # E^ STEIEER ^ Eft ETET RET ET fftjffttT 
SrfftETTft ^W^'RI SDffft % ifftlS RPBI RTT^fTEIS 5 ! EEftWEET Stft ET Egfts ETETsft' % 3RST RRl^ "3JTT EftiEi I 

9. WTfttETTtrr 

(i) Eft fftjfEE STfEETlft Eft TTS ft, fRTET EfftETlft RT ElftErft ft 3TEft sfftfftTT TftftsEERT RE ft ^ EE # ftl, EIRE 
EffftESft RT RTftRTft E?T ftET Eft ftET ft TETRI ET ftST RESETI 

(ii) Eft sMfflEftR^E^ ERfa, EftET^lft, Efts sMt«T Eft STEfft ftriftlH, fftjfEE STfftEEft Eft R* TIE ft ftp 

EfRETlft Rf Rift Rift err ES tr TRTRftRTR % %E EE^ Sift t, ft : 

(RT) TftftfS^fftSEft^I^ETRTftETft^ETEdft,'STTEftftRTftSETEftftETftfftTftET^^ 
EftftETftSEftEEEETETEftREEEiftt I 

(T5T) ^Ri)^^T^f^RR,f^ ’3lfRRIRtRT EERTTf % ETEEt ft, R# RR RT RtRTRf^ f^ ^ RRRIT f, 

fttEftEft Eft'ES fRTSTEET RT I 


lO.ftfftESmftETRftEETfET 

( 1) (ET) Rift ft srfRRKf RT EftEfft ftEift ftftft RT Elft Rift E TWft RT TETTER ftft % ESft 'Sift % Eft ft 
ETfEETTftEft f(^EEE^^RTfOTfSRf^fRT^'aRRR)-sftREfR^^E^I 

( RT) RTfeE R?f -3T^f8ET 3TRfR TfE REtR SEft : — 


(i) ftvEi arfERTlff wTETTT^TTtEEEf%, 

(ii) fRTE) RiRRTff %ETE^ RRT E#IT I 


(E) fWtEfERETtRTRT^REt SETEE-lRpTEE 1 (13) % EE%ETTrt^', E^^RTRit «Tftpjf<T ^ EE ^‘, EE^ 3rt%E 
RlftE Rf) aTRpT % RE% %T % RERT TRIE E5T iJWT RETT TlET I 


(2) EE-fofEEE (1) E‘ aErfR’E f^PTfl Efif^R? RTS % ^ fR Et R^ 3 tTrRET) RT EEbuft, 1%TE% fRTTS 3EpERpfET 
REfRTfSRT Ef*ER f, lE^R ElfRREE % ftrfm 'JR^ETST % fRRT tRT Rl) ^RT Wfe Tiff E%RT RTRRF TRTTER E#f ^ E%TT 
aE|V T1' E l E R T EE T Efc R l E^RT EE% EtTE i$ arfEREfl RT RRfRpff SET ftRT RET RETEEE RE Rvf^ Et RlfeT RR RRT EET 1 ^) Riff T^ET, 
RR RRTRTI EfflE ETfRRETf SET TRtRITT E RR fERT EFT I 


TREftETEE 


Rfsf^arfRRnffRTRR^RTd^ftRTfRR RIT fSRT ERT ?t RT RTf R? RETE RRT^ ^ Rtf Rtfel Riff f^fvET ERT ft iRT EE% 
1%2; a T j I?T TEf R R - - R EfRlfFRI RRf E '^R' Rif ETR, Rf ESfrE RTfERETT SIR RlRlE RTf^?T ETfol ftTE EI% RRT W ffofEEE % RRTRR 
fEfi- 3E EfRRiTE RT • 
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(v) 3 a tfTrt^T 'Rif'p; ATA^AiftAf Aft atth< AfTRKii <h& aah% 

im'» sTT^fertr?% tff4 3‘ a 3wrmt 1 Arrif 1%AfF aimp-t ATsmfwr ^rf^rlf wit l^nr ar ^tattrat aMatO 3tat 

a?T awfei 'faRwit f At rat Ft AifRa Ait ah3 att afa ar% at$ AwfAAt Ait wm qfwAi amt^m AAt % frro anAwtAAi awr 

I^PTT 3T'«Tr«Hf l^TTT TTP^T iTfrq; TTq; % ^TgrTR f^Ttrtfm ^TTTrrft l 

14. tjRtwfrf 

R^AiTRATAFt ARTiARrrt 1 

ATAJ AF f^i ^hi 3" aTpTofilH.'Hl AT RaWM Ait H^-lf^i TRRiTT SET wfAfV-lH Ait RTTT 29 % STJHTT <t Ak tATR AR 
fn k hT % 34^-trilT '®F?I' FlU'ii | 

15. AWPEtA 

Aitt tAT wfARiTTt AT AEfATTt fwt artSTTTRET A'tA Wt AT ^FARTA 3‘ TATATPA TA tt Aipt RWt % %R fARRF foiAT RAT Ft 
AT ATFT RW Wf At 3 fAATA 3' TATaTrEA ftiTTt WfTC AAfA AT 3FAAT TMCT 3' TFt % 3T«AAtA Ft, AFT fAAT AtfeR fSR 
TATAlCFt RA "3 Alkt AEt AT AftAtW fAElt At TWA RTTWfTTTT tATAT W TTARTT t I 

rwrte-4 

rutter, rt^fittwr^ 3Rftn 

16. ftMfl sif^nRnit at wtfATft Att tTat <rft 7 |At$yi 

tr^ai 3?ft|4(ii^l rt t^Aitt 33) ait 'i[4 t tiif('i a Fi' •srf^i^Ei'O at =h4‘ e )rd 51*11 aitTRTTRt t1atr3w Ait ash At wtEft fat af 3tat 
■sbttT^r^ f- 377 «qf^r"m^qi^Rrqf, ftw^wra-IVk faAAAATf^AA3'ATtTTiT aatF t, % fatvi irae urea aftr tapat 
TTFTAFT tRTI 

17. ftlPTR^Tl^ OT^^; TEfTTER^RTltlET 

3ATAin>ro4«h‘ 3TfAAiTitAT °t)4^l<1 TpTfafaAkt'% ar-JAkAifa Ait.'!! stlT ARAil AitAT FAT "311 ^-ifaF AT ^fokl4l" SIR 

Tm-TWAATf^ARTWtTmt^RAt^faff AIT At WgRTTR AERT, f^^i^t, faATTAt AT fatAAA 3 TATI ART Ft I 

18. AtR^AdT AAR Agfa WT RrfRW 

AF^AT WfarRTrft AT AAfAlA awfa ATFAit' % 3 at RAAt AiTAf % AWAt % AAA 3’ RRf AtA%mT AATR T^AT aflT Am AT 
3Ri|(A(A A'A ^ f4)^l 'ilsAlA A^Rl TJAAT ATI AAAT% tAJAt AT '^AT%'feAt AAfATlt AT AA AATAATS AFf aA‘|I, atA AATAR' 

'ATftAT AT 3AA ATf^TAiAT Ski 0,kl AA^ % RlU, AAA A^t AT ATA qA> kA AfA3 AftTAirft SIR AAAT ARRa RA AR% i]FH ATT^ % 
RtR A ARTT AIR I tjjAtf Ai< 4 % fi4R Ac^oti AAfwrt SAJTJAt' A. 1 AF 4l9 u il aA*iI I 

19. fad Alt ATT RiREa 

AT^AT -StIaAiiO AT Ai^Alft'*SN tAt[ ^°(l T3^A fTWJ^AT AT^AT ■sftr ^Ai ATT fifTT A(ol^ % ATAATAAAT AlW AAT 

TTWrft 'AfAAilfTTl, ^TT % TTTFArf % TT1A #T-^A AA^ TWA fv^AR fSRUR'Tl T^A AA AT RATA ^ATI 

20. tTA, \fsTAl 3TTf^ ^TT AlATJlA 

Avl^ At wfAATTTt AT a>4ak 1 TWA 3TTfIlATnt Art ^ T^tfTfA % tAAT $Ai %T AAAf %TTAA"R ^TT AT\feAt AT Wlft % 

RtIR Ait^ At T?|<3I A^t ^'ll ^fftr 4rtt AAjrt %r i4ni Dk tAWt ATTTFTsT AT ATTAATTTt Alt TTT^^rfAAT AT AAiTf^TTT Alff Ait'II, "^tl AAAtt TTTAirft 
8WAT ATT% aiftWR Ft I 

21. STftWiTft AT ATTfrjTft 'jJTTT ATiTT cf, TtATATT AT '3TATTTA AT AlftAlftW '5AATTTA A^Pt tt ATA A <Adl 

Wt^ *ft WftlAiTtt AT AAfATTf A8W ATftTAilft ATT ^ WSJTt % lAAT ATt^ At ATFft tAWTARAA, TEFAR AT AilAfdA, Alt AF 
%TAAHtFtAT^rAAi, Alt TAtWIT, AA% IcTO, WjttA AT ATA AFt AltAT I 

AT^ Ail^ WfAAilfl AT Ai^AI-O trtt WIJTt % fAAT f^TTlt TTTAlf^TAT AT a 4<IA TATA ATT 3T%rfAAT AWf WAAT TTlftfrlAT, 
AiTTRAAT, (SATAATfAA;, TTTP}iftrAi, ^SlfoTAi, ATfttAT AAAT TTTAlt^Ai ATT STTAlftRAT Awt FA Tit AT 3TAtA TF^ ATT TTARTT% tAT 
ATT^ ATT% ATTAtTTRftA ATTAf "t* Aitt ATAT A I 

ATAJ AF Mt % ATT ATt 4 Ait AF FTA A^t #TT AT wt AiTAT AT; ATT ^AT Aft ABW yrfAAiTTt SIR ^TTT Ailt ATT ftt7T 

ftATATTRI 
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[’TFTlIi—<31^-84] 'iu.fl '3TI i.t'im')) : 3TOIt)Ku| 

(i) arffewrcl FT 4>f Mk 1 % ifi.qKFiTft? ft iff) “tiHkFT iff) 3iRfarr*f FTMT%FTffftftRTT^fftFTFFftFF 

uff I FIT TFlft t FT"dw a hl FFF ^{<11 % lift FF S'<H«tTl ft (fll I 

(ii) ffftfFTT3^FT4Tf?TFT3^f ft'3FTf f'FTFfF%3T%ftFtt, FFrarctf 

WfFcn Y ftrt 7n?H ftY % ftY ftfiTj'i Mmfh Fn yfri^R ffti 'Fnfrr i 

(iii) F^STfY^FTFfFltf fFiYt ^^^ 1 *>^^faYFF^%ffFTF I ffftftf 

tfrFrsFF YFft Y, fftfFft ffffFF, 1956 (i956 FTTi)FTtfFqKFFfFfYY3i^FTTf[FY3TYF#rc^tf>F fttft arYYr 


(iv) ft arfferaft ft f, f frT wr FrfYfft ft ■'jf if^fr Y ffn ffft tfrf#TF> Yfft ft w*r? ^fYi tr ffY ffr art) 

5RT fY^ ffft ft? flF tYfFT ft ffTTI 

22. arftmfr ft ~#tfwlr m aT^rfff^rtr fan1 £ ^T^qffsjfrfprr ft ufYstfo ftht 

( i ) ft ft -34fti<=+>rfl ft FrfFrrt Fitf^if) t 3TjjFft foiu, fYn Y artpift-F?! FtT 5 )mi YTt f tt ftt 4)Mif ft 
^Ymt % ftfY Y TfjfYr MY^r wm % ffjtt ffu; fYrr yjfYff Yfi 1 


ft 3TffFft FT FrfFft flFT?f) aTfYffFf 1912 ( 1912 ^2 j MTcTfWT'^ftrat^T^' 

ffftffftF^FftYfftrY,ftYiFT?ftfY/tFF f• sTfafYFF, i 860 (. I86OFF21)ftftfmfH^ rrrffftf^rfV%arYfTfY Y) fn 
tt 'Mr ffft i-uftfR ff-/, ^nf h<^7 mi FftwYt Mfafrt % ffYt ft ff*t Y ftm ft ffft t 1 


( 2 ) fit tYfftto ft fY-ftf, YrlfTrTgjt YyjYTY 

TTFTt FtFTrYff ^^^^^ITMFTTitTn^TTflFT 

FTffFFf STF FF FT F^7TTFFT1^ : 

Ffe ftmf mfFFrrit tt far srfaror ft ftYfif tYt FftffftFf Y arFfr-FF ft srfFFr T£rt Y tft ^it 'sr^r ftw 

3 Wi «ft Trr w Tr*ft di^rfwftT 'mt 3Tftr4i ^ =Rt aiM^ort °r qr^Frr t aflr W?t ^ 21 ^ t far iftft 3 ^#^ 4it 

?rt fmi ^nrrr 1 

23. T^yRTtwriic^r 


■qfc ^ arfM^rd ^rr ^ wfi «'HHTrt mt n>TRt aifwft ^qi wur w«w i ?ft m 3T«Mej 

^ ^ 9T1T MT 'ySTRTM Y ~mi MFf TF f^FIT I 

24. q3XT^3frr^^l^oFTT^FrT%^^T^TT^t 

(i) ^ 28f^r0 ^MT ^T+MKt M Ml WT ^1 % f^FTt TTrfrsR-^ ~q\ ^1 '4F7MTtt Y 4^ ^17 ^113^ 

^=r ft 3 tm 7 % foft ^ arot aif ^ if ftift -sri -p^ik ■ft arjMfti fm I 

(ii) ft? 3 TftTOTTtMT'^ 4 ^|{t: — 


(1) "Mft "f 1 IT ^TT wf f rn IJT rt^t % frfF -IP'I S^vMrtJMT; "MI 

(2) ^ Yf "Mim-ffn mt f, fqqr ft mrfit ft, *u armfn fr? qifsT ^ff ttp^tt i 

cqfffiTOT 


??rffff!Rf ffTT“^f3T”^T^ft 3if f, f arfffm, 1961 (1961 ^28) ft I 

25. ^Tff, tmtt Stiff f TtffMRl 

ft ft yrfwrt mt q+itMift feft f«n f Terff, fmff, MfM’jfff ^ ffft ff^r ft ^ft f qr^fmft wf ftrr i 

ftpTMHfc+ift ^iftfft fraiftftf t aTMftfffvff Mil JFTTf'JWtff?Tcprtf qtfif ^TRIT 

9 ft himt ^tnrni i 

ffft fwu % Teifr, fff ^ ft ■‘jftrff ^tt ffft ff^r ft ft 3jr?f-^ft. fw ^rmt ?f ffwr f f 

% oil41 MHl ■SUfTT I 
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26. TTtJTT Pi^viT IlfiPW 

( 1 ) qr43Tf4qfl4qTq>4qi4 ^q4 :— 

(i) 14)4) SdKrl qi TTI^iR qT <lq> % 1441 3TqH**T 3 i (4 “til'll qT 5 *)4' c ii 4 qi 1441 44 knRro, a kf=Rl4f % 4*7, 4^4, 
stiM'ft RT 4*-qT 4, R q(5 Ri'lRin qi q Ijt, f4q4 <rlPM 3T*t» q>T qq c'-ncK q'T, ^4 r nff 7s4lT qi 3Rq4 
hR^k% 1441 ks*q qit «t>4 4'1 qrt st^kRi * 15 ! Vn qTsr^qqr^qq qrt qr 3 n% 1441 ^Rcik^i qrt 1441 3 nf$w 

4" qiff 4 i^mi 1 

(ii) 1441 ft 41 % Hiiyi 4" ftciftH qT Rwihi 41TSr4qT4% h 1*1 crl 4" 'jO 41*ici ^jqil4 4 fti 1 ^ qq4r Rhi TSTr4t, 4q4 
qTf441 *ft ITT?qft 5rftr*jftT4f 41 <a4q-'f4<sfl 'is! 4 Vii I 

(iii) 1441 ^sls % mkh ■5+£ vJ T r nff T^TT: 

(iv) 4qr%f441 4qdq>41144 fftrqfl 4qssfq^ff t^tt- zn faftqq qqf, *u<tii4 qqqrf4qff spqTrwr*jRr4f qH 

TSrft^-'TORST4* W^> 4 qil^ o^fVi'in “-n$K 15 T TJStqT; 44 

(v) twr yiRi^hiii qrl stjfRt% ftn 1441 ^IRho 4 1441 sr^q wiRki 41 anfSrqr■snMfli^ff ■'fit ‘iiitit 4?ff 
^‘11 qTUTTf(?TO 4* 1441 °m 141 41 BJfRrjRr qq4 % Ict< kskfl Tff 5 V 11 : 

qtqjqiri; srfN^iO qt ofi4^Kl 1441 R^qkqr ft 41 Ph^ 4 Rhi wri'Tiqil tun i^h *oeii sTrqpit <t>4 4 
TrTqTTTTf qT' 3 ^ ^ tT°FkTT%, '*8 1441 ^Krdfftq) w himi 4 %TR?qkKomi <9)W qqrqr%qr 3TM4 f%41 fq41 *i+»4' c <l'0 
qrt 4 m jm P.j h ««tim % : 

ttj 3rR)°bi'0 ~o\ «+i4«ir 1 Rb4\ "^4t <j'hi< 4i+hi54i ^ y?. 1 *! y 1^1 rtrrtt ftrrpw ■q^ ^ 

f^iy fi^ibi'fl •jtik kitilijcrt RiT'S' m 4 Rti41 3 i-h ttvPI &ki Riy ,rr % Rfti^ wft?t^ ttrrit^ 1 

( 2 ) 4 \ cflft-Trrftqr «ti4tti4 3 T<^ 1%# q^4f Tk w4i 'K<qlT«m %q^ fcqiftriim ^t ^ihwiai 

^ qq Rl% I %1T 3Tfq«Kl4t "RT qr4qi4 qt q^'IUW fft, W 30 ^ T4 31 fewt aPRkft WklfR f^qRt Ril f^TCui 

^cqT^n; ^!»vr^f 5' ^nr f^mrr ^f ^nr4Y i^«rRr _ =f?r % fcrq;; "STTr^if ^t ^r^Ttgr ^ttt i ^ttt arf^nqiTfl" ^it ^srrchqTTl ■afr f^rznir % tt?rt 

’Sp- IVurt iiRrr t qi ^rit f4qffar ftqnn q# ^ wr qf ^ qlqiT qqq-qtor % 3 F?r aitni qjq ■£[ 3^4 t qr qqrq % 

%r [^q i RriT i ■& RqqRqq ^iRi^q 4f aq4^ qpnn t, qqrfw ftqT qr wn 11 

1 :—w'Rfqq^qq^^f^^^^q^ ^4qi4 q^ ^Tw^qirMiaFR ^wl gi^ ^mniT^qn?' 
^ ^qqi#’ qil wls*h<, qRF qr^ % _i ijt 4n-i ^ srfMqi 1 

Wiilihiui 2 :—fe# arf^qii^ ^qqi qqfqift qit qqfqi qqq % 4Ek 3 ti 4 qftqqrq qq^ 4i 3w?*tFiw ^ 1 TT 
aqqqq% f4# qiWT^f t!^ 3rqRiq4 qi^qraf »qiq 4 1 ^ ^ qifEr q^ ql q4f q^ jqqlq % 4 Er'!itt ^ ^gqq q?ff 

#TTI 

27. n|cl, 3ftr 'R*q(rt 

f^qr^t q^r qRqi:— 

(qi) &ki 'Rrqqq4 miki qT TqrPqqqi^ftqrqq% &ki 3hPSici ■qqqrqq% ski 3n4 qn 4qrqq% hR^k 

% %4t "srcqq % qm 4 q^ qT q»w % qq 4’ qrftq aiq^i TFqfrr; 

(ts) ski I4 <imo 4 srrq qr qq^qq qq4 qq% tqiRicq qiqft qT qq^ ski ®44q qr qrftq 4qr [s^-ch 44 
qqr4, f4q% qrnfq 4°b 4 qqn qq 4t 4 ; 

(q) 3 k 4 i ski Rui^n 4 wq 4fRqq^qq qq4 qq^r’^qifqq^qwtqTqq^FSRi -srf^qqi qiRs qrq'q^rqrqfq; qqr 

(q) 5kiqqwqT3TO7q«jqq4i4n3;qr3f-sfRqqr^q^^qq gf4?q iqq^qq 3Tfqqu4%qiq44,4tqqqr4i5r 
qrt qq 4 fqf4qq cii'^4f, 4=ti 4 4qqq 4^, q^ ^ fqfqqqf % ^ipt44 4» 41i q44 4> 44 r RiRiqn q4 ^iriT 
% 3^<f\h Riq<ull q4qr 1 qnl^qr^ft' 34vqiT4 q5t s-nRqqf 44 ^nisif q! 1 ! <ri qi43f q?t"f4iRT%q44 44f 
qq 4 4 f¥4qq qiPT^ 1 

(2) q 4 qi 344 qiT 4 qRrq 4 qqq 4 %30 3 t? 4 t 4 q^ 4 qqq 44 31 *11 4 q^f 4 rfq% 3 i^i< 3 im 41 qqr, siqiji tihRi 

q4 fqqr4 4qr qit 1 

(3) 44 3if4qji4 Twq 3nf4qr4 q4 4r Rtm -31^4 qrq 4 qT srq4 qftqq % f4r4t qqrq ^ qr _ 

■srqqr ■m*-hRi q^4j qqqr, q>q, Iqqrq, 3h?k qT [441 3pq^ 7 4 q 4 s44q 4V u 34 t qqqqqfqqqro °hVii : 
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FT=5 FlftlFltft ■'TT F>4^l<t lira WR 'HTftwi# Fit RFJjt UTRI FRFt TftKt I Fft ^IT ^ #t-^T : 

(Fi) ; 

(13) 14i41 Pl’Mp-lfl FT aftifsifi % HItFR 4 Fi< 4 % «i'itll< 'H” t t«)l (Vi^i Fill, I 

(4) 9<4Fi 344FTRt 3<3 "F^T 4 w 41VTT Mc4°ti Fit IjFHI FBiFt Frf4FTl4 Fit ^*11 FT) 3 <H^i &H4 ilM 4 FT 

•TO4r%4t wftFi^%FTF4FF4TFm4tFTFF4i i^TfMF^'st, 10,000 ?. arffer^-^t >. 

wtj w ’STTftwi^ f4 tj4 4fj4 stfvf ttp^i FRFt iNt f4i ^t Fiti #t-4f : 

(FT) ®TFSKl4, FT 

(to) ffaftF ft vftifisF ^Miqrfl ^tfrff 4FitFK s^fftsIi 

(5) WT FT^F# 14i4t 4t FKF-RTMFF 3T«mTMF 3fl^T4i SRT 
ftfi4t 344 FiT 4 3TFFT FRfFKt 4 'TO FTST FT 3T^T FFTftT FiT, Fit "5^ RTF 4t FT 7F4 t SRI 3TFFT 'SFFlt 44 4 "3^% 1%4t FftFRFH 
ski tnftn ij 1 ! ft stfSm Fit 4t, •sff str^t 4 f44?i % srjrr 44; stt^t 4 Prffi/R srefa % FtTR f44fk faqj,ui 4m fr4 f 4 
FTF FR W tlFft^FTSKIFifTFFT^tFt^m fFFTF 4 RR 44ff % Fqft 4t fmR4 F$ TRFfn 3Tf% Fit Fl£ Ft, FirfFH Fk 4 
Ff4l 

2fi.f4w44tfttn44t 

(i )(i) fjT^ arftmft 3 t*tftft4fi 4 f4i4t 44 Fq-far 4, faRFii FfnFTF? c i)''Jvlf4fl "Ft, Rnt I4 fi$ 'sptm afttRTt faw 
Fil4 Fft *44^1 Fi\*ll; >44 

Fil4 Fit -hPiUI <A*ii : 

RIRJf4i4t wfaFIKt 3TFFT «fn=f=en<> ^ TO^ (1) FTTOFE’ (2) 4'Rf4mfTOF FTt^ T^TT MlC Fil4 FT IfFIS RfFST FRR 4 
%9: 7WTR FTf4FiT4 STJKRt 4 FFRTT4 FFTCf "SKTSfir Kf WTOPTft^%: 

(•=p) ^ 3Tftwrft 3 k^it FKf^#r1^%'^ - q8iWK'Fi)^^Mi (Kfk?n?n) ^ 3r4h 
sryrftr "311 •kfkD %; slk 

(T5T) ^iSFK4%%^3KK3ITOKf I 

( 2 ) 'mRi Pt>4l -JiftFiid w'ffi c ti4’'S(i4%T4i41 4,^^*44<i vka) 4 ) "H'iRfi i4f%, 14)^1 %kt fh^ii^^ rl Ft> 

7T®T ^ 1 ) ^TFT ^*111 

29- ft'if WPTTSt^fTft^rSTOTWcft fcii^ 3lfi|<M{| 3T%T9F <*i4^l4 

(1) STfiTFTK) W'FFT Fi4^k 1 fii4 'FTKJK Fit I4i41 'SrfFKII ^T 3i j«< IJ i 4 Fi 4 % i%TCI, 'STFFT f4i4l c;^4l^ 3TKtK 4i RflU. 
Ptwik %Ki'3nmt ^FFT'^wiF^^mTl', aTfwft skt ft^ftui.^TOFtt fmFm4F4FTftis43T«!TO^KTK^'^, ^ 
ffkfs fk 4 Fit Tnfhar 4 44t fkks fft 3t«tft 44t 3 tf!f 4n?trH, ■kwk -suf^FiKt 4 f44?rfsFT4t, fttrtfFn ^"-ift 
, KpnFini7niF^'f4T^3TF^4r'4F’4 4''fFm^t4i^^4^'KRT^iFT4, ^ fFt4FK 44 4^41(444^ 144^ kft ft*n ■ ; nnKiT 1 

( 2 ) f4r4t 344 ftt4 3t«iftFF hnftFit^F-fF^Km ( 1 ) ft3kt4f fen"H fi^rtif <ki4t4trkf m4i'ft hkifIfh 

% 3T*F4t^'l4nTFit'KI^F4F4^^ ^3T^rR FFT '5?lt44F4l'4FF4 farFFTt^arFfaFttR^i^^^ 

% ¥>h 4" Mi4t Finij ^ 3 Tjrr Ifift wtjjn 1 

•^r 4 ff fft m 4 srgRTF 4f4 ffi4 1ft arf^FiRt stfft ft4fi 4 Fit: 

(FT) 441 -3TFf4 Fi '^tOF ^4) ■'R 4tFT FlRTFITTIT %; FFt 

(•^) W3Tl444'^fFRITFmRt37FFT'RW3nf4Fn4F4'3Mw4Ft4ftl^4T-Rm44''3TeiFI 'R'SRT ^TIFTr^R 
SRI 3Rl4t F3RF<S 3TRRF FRFT^ 4 4$^ FR 4si t fFI F$ 3TjfFF STTFRiT FTI FtFt F^f FTFI FFI t ftWFl 

(3) (FT) aiftlFTRt 3TFFT FFt^l^t 4n?RFF 3IFFTf44lF*I 38 4 sfwftafl 3RFf4Rlt TTlfal FIT flRT 3RRFF Ft4 


2970 GI/2001—2 




10 


THE GAZETTE OF INDIA: EXTRAORDINARY 


[Part III —Sec. 4] 


%ftlV.^W 'siitii^ ST'H'il t ^ hiRh'wO 4 <Sfofti41 

ft44*i 3 WTRrf*TOft^TRTr 

«fftr*T TJ^T aiftwrfr 37«TSTT Rl *TTttT #TT I 

(ur) ifor Pmm r arq^r sre ?nfar ^ ^ gT«=rcT nrq ^ qft Tnffa ^ srftrftftn *?ft *rar 
wrftrrFrof t r Wt'pt 38 styt ifrnT i 

(4) Tq-f M^q q (3) %3 r^i 4 %^t^ rrmt ?mr ^R ra re m groTrr^rner 

^pn^r tutctt t w atftwiff arercT , 4t^* ; Hi’TT4w'»j3?T^ ^tifii t, tt^ ^tpifi f^Fv*TT ■'»rrxf r n i 

(5) wfa^arfir^t wfoid T?ft a r jqftq fo fa( f*PTTft grqm^w ^ -y n 

^ W4^BT' 1 ^TT ,7 r 3TRT^^^^fV<l^'4l!W3T«T^I'WiI'Jjft fo>4t Jifth^l % SflqTR'l "4 f*MI W4I 

ft, RiRimM 22 4f ■om 4*T 4[ ^l*n % hhI^i "ft 'ftT^ arRwrff 3T(iW3>4''TTft'^Jc^tft % f^-il 'SH;J4R*W ftfal 

: RTm JTITpii ST*?^ ■^TTT HIHOT ift, ftlWT ^ *RR ^ft 4 aTRtp ^41 ^ 3TfW^«f>r TJ3*T RHI RHETTI 

SO.TREftfaftf HR^ R«n ^"41 q Wfft RHlffafa 

^4t gffipRrft3 t«rt q »4q r fl ftmr 
mRi^ f^i Tfaw*^ 3 t«ri 3^rt f3rr4t wi4ta 3? <srar favr4t Rwr % % v*r 4F ■'j ? rp* ^nff , ct% t tt i 

3i>^^h tf ^KT frgr w^/ if f h t h srrftrff Rm^Trrufcrchi 

(1) 3Tf^Frfl, ^ aftiitf 5 wfaarrc arfaf^, 1947 ft' T ni ®r*f%ai^sm:“^f^nr”niffft: 

(*r) fap% cp ^i M ^^arfirPm%artf-4 ^4 ^t < t, ^1^~q^^3iw^HgrqT^T4f ftr ffoft 

■Rirnm «pt trot ^nft tt^tt 3T«nT r^ot ^tt Tftrn aiw Tirpuft arew wz ar«mT w 'M ^ 

■jr^ -phr 1 

(isr) ^f«p^ f^ wif3T«M 31441 iri^fa^iausPT 

3T«WfiRfrv , T-4' 3SRWHI, f^ ^ 4 TPS?im 3T«T«fT %^4t fp«TTV<f), 3Tjfnn a^mi 3 T#h4Ri 1J>R-T!ff 
TSf^TTT I 

( 2 ) 

Wmw*r^f^1 ^r its ^rerm^' r w^* et4wtt^tti 

(3) Vr^'^rtfarft, r*R41 i^4)'4w^R^F?' : T^f'^ T Ti ^R i t[M^Rrt vto ^ 3i^[Tir^ 

srerism % iWf %, tr ^ -^it %, ^*r tf>4T % rkt f4w ^ %, «ro«iT r f^Ki arernr arrov ^r 

% rRi^^A Iff I 

32. RTSR-^T 

(1) 41 srftrotft 3 t«trt yiRroift ^ ^ 3{^ft % ftm f^ft o^Rhi, aT4Ri '^t idfiiahifl sro arratf^r 

Mt #«r 4‘ wt Tiff ^trn 1 

( 2 ) (i)^3T?i 7 fn'jH^4Tffi^' f T^?t^^4!''i4^et)id'3TeTm«4fliiO'^Tr'?iTW^'p ;%*^wtk 

Tift, TRT ■H<VK tjt ^Nt ^ft 4tftr ’TI '3^7% ftp# ^?4 ^fft ^TTI 

33. ^ 3rfiflKTft aoq qr t»>4 ^(l y T ^tf R 

(D qftf 4t anf^Fift aTmT ^farrft wr TnfVnft^ft’^f'frJift^' ftRT^RRpmstiirf^ 

ST*T(UITW <4(l^R' , I^f'J(ft7n'^n3T t rft R*HR 4f RI ^ ^ ®RT3Tf^f)Tft ^^^4^ ^ ^l«TP1 ^ Oliqtfafl ft>4t 

W*Tff?TOK WPftTJiH 4 VFTTRft^fTT: 

TT^TIff^RTftrftSfTT TR ^nft irWr :— 

(V) aft^prft % JfRT'f^ft aiTftroft 3W1T «f)4^(ft ’sfft tit 4^?{l iftft 3RRT 1 R 

■^nRro^flRTft w^4 : ^Ni^ft4Wft#5'?ftft'3^%yniH4 : 3n4 l lR«Rr t prfRr ^ 4 ■prnt aftr at41 'HiRjr 
IT fifil TUT f*M STPft^TT; 

(tst) ^N> atftmfciF aR^i «t)4^i(M % tr srt «ii4IRnfl tfi^i< u i ^r 'ar4 «wk f41'«oK ^R^n i 
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(II)<^T) H?$ *ff 3rf%TOTfl 3T«THT ^Hi % 3THHT H>*falft 7T TIHSf I^ITH *TWHH 

TTMra%5RT3^f^ mftHTHTWTlffH^TTI 

(75i) h^ *ft srftwitl' ^qqi Rt>4) aiq ite hii^ aiftivrff arHHTHijfcrrff ^*kh>i{^t%h Rhtf! 7iwi7‘HTf i i T 7tns 

Hn?t 'iuftwfl sihht h>4hi{) ^ <hi41«*it^j ftnjTpji^niTijf h&tii 

34 , ary n TR 

tfii *ff arRmift sthhi H r4Hrcl ^H»3T#Tai7fr^^7r^HT7#%Hft33r^flrflHftH^%fefq farff w 

'Hftiwd tt^ Trrtfiw tit smr hut)ttthT^ f ■sw3m, | n sfft t iff smti} Hii thwhRti i 

35, ^RflT 

Hit$4f aifaHirft3T«rn juIhiO w TTfaHnft nft 3137 % Hf 
if P((V H7l*f in THi^ iIT qwj, % HH 4f qil^ 3HH 4ms u i qx.'l ^ <tii7 4" *qq Hit UTRuT T^f <41*11 HI "371% Ri'4. H-HI +4Wh 
Tiff h4tI HI "«Rtf Tiff Mi'tni I 

36. HTcfSK 3«*if «FT 4*H 

Hfiroift 3THHT H^ Hl fl — 

(HI) famRn4f ^5T^f f^THTPTH 4t4VajIlt, Hlf HI "TO 4*4 TT^^H, 3ffHH*W?f ("^T) HTHTH THTHf 444413 
«i*l Rti4) 4f 4ii*jq Hii ota Midi <41*11; 

(Hr) 3m 4) ^(d) i1 r cJUm Pti4l HIHffi X, 3 i)mH 3lHffT 3i*q ^ «iw4" Tiff 4f *il 3f4 <Ip tuq^i41 <<Ktf*n 4p 
«t>4°4l % TTCTT 7n% 4 4 h, 3?hrH 3THHT 3FH 7HT*f HIT f4i4t IRff 4 ^ TJHIff 7 it; 

(T) ■HI^'JlPlH) T-W HI w 47, 3?fHH 3THHT 3TH THIhT HIT 3m 41 j I Tiff Hit 1 !!; 

(H) t 4 Hit WITT 4 4f>4t Hl4nf4Hi 7H3T7T 374*73 T^fltTI I 

W « ^<MU |: 

IHf4H7%7HtHT%fall “ -HiefwiPlob ^*nFT" ^%HH5^ WHHTTftm (4*74 31343 *K7H, Hit 4 44 WTf % fal* 

3f^HTI^^T|fiT^^-H^'Hif%TTTf%HH^ 374ft3H74H?t SlylfaTrat, HK3ftc\miT 4t f) Slfafo t ^IfT 71THTCH 
TIT ^73TTHn4i 3THHT 3FHHT T^TT HIT TIHtfn $ HT 74 T^ITHi^ Hit aigHfil iff Tmff % | 

37. *lil 3«fl$T 

T>l^ 3TftTHn4 3fqqi Hv^Hlff *hi«l 7*W 71 Rt><-fl nfidi % HI*! <31 q Tl'fl^T H7 qil^ ■jicH Tiff T>\*n I 

W«»il«hlU| ; 

W PiqM% M<if'Jn%%H H TN 7THWIT: 3THHT3T7IHWI: ^aHqiwnlq oqqpK diPid ¥,:— 

(Hi) W-ftf^Hi I7^f 3?tT T^T 
(13) ifK'nriT Hit TTT 3TKIHI 3TjjitH 
(T) <Pnn 3T^Rwqi 
(H) ^ 3)»)<43d Hlfftw RusHI, 3THHT 

(I?) 3iHia«frH vikIRhi, Tffftnp 3 ihht ^T-^RaHi 1 hN T^ffr ht stthih i 

38.7nftfTHt 

w 3T°nH % t 4q41 , W%H7f % iqi'js % Rm sttr ht^ 3ifVHirff sihht Hi4hiR it RiPmf ht iotht hhht t sthhi 

T^w, 3T3)VI«(1I 3THHT ftfHBHHI I?ufm f 3THHT ^Hi % ftlff % piPlHiI 3THHT % 7Rr<^!T wf HHTT t 3THHI 

3TgWHT TT Hil Him t 3THHI HiliraiT % f^f H7*f % Tt'iff 4W iff T^ ITlftir^ ^ fni^ 3IHHT SlfllHi H71^ 
iftni 

I. 

("5R ) wli ; 

(1) Pi^i Himi 

(2) «H<fl HHIH'HflfTTHITftll^irT^r&HTft^'mTII 

(3) h<iIhR( <)qi <<aqi I 
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(TST)*fr^i¥: 

(1) WNUltf PI 3TTffe^> 15 Ipl'WiT 1 ICI ST*™ sfafTCT; 34«H| 3?) 3RT 7*fP7 

(2) Pm$ 3T5FT 3T«WfRTP-'*TRif I 

(3) afTPropf^W^I^fol 

(4) *nff Tfrfti 

(5) Tnwjftl 

4MVfl»fUf : 

^fw#rfi5Rr ^ "To ftPi*R % 37«f "4*^ TSfitft *¥ 'jikrii: 

(1) Rti+flo^i nm rtP iyPtn r 5 Iwit%3134414, rt° i 5 c tii 4 <,fl?), Pi^IRn Ri^iiiflqH'O'tn mhhr* fR 
RT^ % R^RR R?B RI 3lflw ^Ti'jtaT R5) TlRT #ff ; 

(2) WTRta RR RFBF) "*)f 3i-<i)4R 8)*) % 34i*lR RI Phiil 3TfVRiT^t % ^ni Rit RMR^RM '*)' RfljRlR)*! RT ■fl t t)i ulHl; 

( 3 ) farfft 34fRRiTfl RJf 'R’DWT 7te 3T*RTT RR falR^i fwi f^R RR% % RTR iff RRRTr f, WHIMH RT=1 rTT RWR 
iil-lRi R ^‘-n, MIR], J H*(R ^f fR'RK Rtiy, "^TT% ^ fri44*4i RrlH 34) STRWt 4i<4i jiIi^ ; 

(4) R4?IhRi % Rrul, c tiRlHR 3R)§TT 3T«1RT ST^TRTPW y Rti*-ii3Tl % ft’iRitH'Rii % 34 I RR^f >$ 4 ) RiR^i) ftlR P+t-t-0 
■2Frf%4i<1 Rit h<?IhRi Rif 4)*tiHI 3TEJRT T^lPlfl ifiin ; 

%rtr, 37 ) wa'W^RTRR^ar^qTT^isn^RT th yviiRfwR^'^^'3RT%3R5Rnr^ arcnifamff; 

(6) f^3rPRBRt«RT,^tP brI ^\^^^^RT^rftTTt«trn4^%T?lRrR^^?mf^ 

(8) 3TfW^^#TTRSt RRlPfl : 

(Ri) Phil) 4-lfq<il PI % <Hcni^l 31fh4l^ 4^4 i) Pl^KI Ph4l) ^(^Shli) R?t -3+1 3iq(l7% 'HHiyi ijt '311*1 RT, 

faRSfV IRIR 37) P4y®W f%RTRRT RTRT3RRi) piyf^Kl R?) wff% 3434414,3^ RR^ ; 

(7j) [ohtfl -hR^RI RT RKH % 34 n*lci Pi^qq Rrvtil aifaquil Rf), 377 ■hR^I RT <*1414 Ril JfldT% 3434-414 ; 3^7 

(r) w=fl% rtr%rr^' : 

44-3 r(r SjP RiPi* 4*4 % U u ® 1 %"3R-<a u -3 (l)^ (3)"^ p4piPi' i !i fVitfl wli d'li^l RiT ywii %, ■H i 'iT'feRI 34 ( 14411 ^ 

■'fit 3*i^i f*4<>*5 ^til % ® £ H\ PrtPan R '^jf^TftiR'stFpl 3(fl< ^tl 15 R^'il R?f (4piP{ 0 i 3Rrfl^i 3tq|tT 3?*4qi ^+(1 q <i \ ^ '^ll 7WR 
4i(l44ii<l R , 'iJ7 % 34RRPT^il RiRan 4414 n+^fi RR?I ^iT 3RTOT RiMi ^14/II sHt qifltquO SKl 44^41 PtiM,RRRRTRRRFTRT 
qR; "jt, ^fit 3n^ 41 U 1 I «t><^ ^ 4 ^$ RRPT srftwrff ski ft-qn PtiRI 'Jiiy.'ii : 

4i"J' I wRfi ^iT-i. RrPiPJ 11 ^ <til^ q'Si qns (J'l'i^ Ril qil^ 34i^| 34H WI «ifWl % 5^tTOT%"RTO RiRan ^ R^qi 4im'ii ■Sfftr 
RnRan <31 i-Cl 4 RR Rf^qiiO p;Ti jiH % qiq iffn R?T^ 37T^?I Rlft?T R 4141 wpiT 3^7 Ril 'Jim , H Rn*4^ 1%'3P% T TRT 

3414)4 3T«4qi 34R) H) ^il TST^SR «tH^ 3^7 34441 RRTR shi'l % Riy yqi’-fl 3RTOT : 

44 * 4^345 vl f&B <ti)^ iJiiq RRT% 34 ^ 14*1141411 45 T ^ 4 R; : 

(1) ^ MIR? J ff'^'RRl^^R'ftR5’7l'?l'3mTTf, ^fsp f*WH+H 3TKWI *R5[(wO W WTT^ W TTO Wf T^WT %; 3?h: 

( 2 ) ^Tqi % Slfllitlli) ^ 1 ) Shl<u| 441137) 4)0*44 ^TRI (*4 i 4I % (1*144*) 3i) qi^l T 444 Olli ((, 4 ) Sti^l^K RrUf, (*4C1") qil^ ^fi qll 
■^f ^iTT TRI %; 3^7 

( 3 ) 3lfii|*ti|4| % 34^[iRt StlK 0 ! ^TT3il *i|(i44 % 344*1 3Tt4.'^f 31R^ ql*4 ^ R41^)K Rt*4( % I 







[vmm—-aw4] 




13 


E 

(v) fturan 'fr ftmy n 

(i) TW3TT; 

(ii) HfiTfW ffr>r£ ^T3T; 

(iii) 6 *rfNf ^ amftw arerffer % fan faff ■gfe 335RTI 
(Tar) T(t «Rrarr%%t?;^tn 

(i) Trfar; 

(a) WTI; 

(iii) Mr *ref'!p)^rw^T^Tr; 

(iv) tfr 2 ^ 4ft stffewnJi srarfkwspfa fFT'wr 
49>*hFT'ft'4>*ft; 

v) tstot «^nararnt 4 ? vra^r w w Tern t?t ttRiT; 

(vi) Ttrerfwft; 

W 5 -qir fa 'stcr faftftfa 4ft$ 4sr ^ mrft ^t sfasr w=f srftwift % Tmrm % faftsm 3 fair 'wtt sftr 

3T*rar »mWf tw 39 ^ 4*ft afrr ami W4 4Tft V fan mfar sptot : 

^ 4f *ft % 4ft$ Tim 45nft 4 ft JWM faf t, 4ft 

(i) 4T*faf $ 4 ft gh^ p s nr fas ift yt anrn t, % Prawn $mt *nat w ft qa ?*g OTft qa jm qgf 33 am t; 

(ii) ifaft acrf^T*RTft"»»!t"opR^r wait ’itfts wftfaqi'tfaRft’4>niqfrc3ifaTfaqanqir%fanffaftqfanTS% , *rrt 
^iwwt; aih 

(iii) 

39 . yftKVi grr arftrarm 

fafa-R 38qftafaflJ3tf qft 

(T=P) ^^tr^f^^3iTVRTT3Tf^^3TgRT ^B^ ^TT^ wqrwnf, 

IFt^f ;®f«wr 

(•a) titjt -airfiwTft 3wn qafarft qft 37mTfiw 3TRfa 'ftf nfa <37447 qqr %; 3 t«t4t 

(4) w arftwr^ 3T*TOT W^hTfl w If) 44T $; 3T44T 

( 4 ) qfafa^37^wa^34^4^q>r4 3{ T iqqg Tf fa g?; gram 

(■5) Tfaftfo4q38%3fafofavffaqf^qa4Tmq?W4f^7^ ^Wl f fa rtf «TT : 

% trw wrTnm^i 

40. ^%f^7tfiRTWTr^n ^ ? 

Wm 38 % sfafa wq afrc qfagT qft 71% 3 ?ftq 337^1 fa fa^, wr fafaf# sro fafa arffapfa fa, fa -34 
; 3RfMar^ %~5Tflfv ^ ~sjk^ ^ ^ # sfa; : 

44347 fa wrfafafifa am fcfap it aim sriqftftm Tf5R% ar^r ■#E»H3rf ^ 3ffM*fgf*»pr ^ «nr^ 3ffferoift»if 
■far 3 qnfarr fafa srfasfa fa fafa 44 4fat 1 1 

41 . w r qrvq Ttfrr 

TT fafafaf ^f qf% fafa qm fa 7 ft $n «ft, ^ ire % ^ ztfsmft &<w v?*> 3rf%m^ a?k v*> 4!#^ ftaft 

if 3 #*t%t ^ 3TOrfer f % f&rcrs grj?imf¥rr^w*r 4ft wft t sft? snow 4 ft tr t f* Tr«ft' sfrt 
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qft q Rfaifo-if qft WT F' wi Riftrenft, arftrefa tfa RFfafa % fafa F~, 3T«w m f*r&i ^ -mm t % afofat 

foforff 40 % sfofa ^ Rfat -?lf^T 3ftc RfoRT, 3lfo? STT^I % <RW?P*re, arffafifa % W R' #fr I 

42, wgq farqi c ( 

v*z gfoqiaff m ^ wrrt t, afoiT: 

(i) 'SUET RU ■3TRtF FFTTRI ''SHUT % fo R5t^ 3TffaBTft 3WRT Rvffafa ^pjaTUlffa 'STlfafo TQRTT % 3?*T*TT ^iPfa SrTTOftW 

4iHWR foRT % 3?*TO 'Jf?l STlilR "*?R 'Mi^ 3lfa Sm^l F" cPT fVi*if Rt) M^llfl STTRTFTRJTTT Bt'fl '^fo % ^ifatyfO 
3TOT R Rfa fa Rtfff, 3ieiajTW, amsw^RPT^f, ^WRPTCftt, 

^fonr arntfr aw*r spt fan Yifown frraRn 3F*w argqfoi rR, 

^■^M-arrwftti 

(ii) ^^Rftfafc£ RTfoRRRfaI%RTlI, WT3nfoRfafal^tfo3tfaR>fa3T<^*ffa^fa 

nftfM ^ T«t T wqyam f t r ct ^rm t, -any mr&n gfotR aiqqt fait spr RifonFn qft ^ arwro ya Rfofa 

Rf WTO RT fofa ■&, ^r TFT #) % fati#* *foWIT t foWfatffat adfotffa 3WIT Rfowfr%fore 

a h({®tllf R>t dlfil Rif$*)l 

(iii) 3 tr?W 3T^■snf^TT^r, ^Trf^THTEn?u^t, ^^-sa^^-snffepsm^V 
t& xrq t % wftra Rnfatrft % fore sr^naPro ufoRi wr rR rip# tw, ya fofom % afofn rito 
foarffa rito 3tfjsrt awn ya RRfaR faj 'aifoni an%r etct Rifot foat wRfoi yfHt rit RR>(ft $1 

(iv) Rlfa 3lfaR>fa ^TTfl fa?l£ '?WJR RtfaRtfa R>I RR^fl RfalT 3?ft "air faM 1 TOR Rlfoyfa <Rfol TTR % ^i^ffo 
m^marfon-gRl ^r%Tifo^3mtR^^3TTtR0f) 'tfflfoFTqaT^,wrr^%f^fo^foRi^TTTOnt afo 

fof*m 38 % 3fohr ^ 3T«w^^ O') ^ % 5 sfo'wfcm 3ifon ^ ^ ^ w -sifoBRl fofa 

#irt 

^atftrenft vm\ wRTqf-ff ^1 hhi n ^^ wtstr foair^i988^Rroi3, k is #c 

16^'RftRif^wTOf^rer^Ra^ fo<n t WOT^^foRtt 3T«mT3r3ifor 

3i«raT wz~3*$w ^ arrft ififofof ■*£! ifon fo*n Trfofoi r>t ■sfon ftwT 11 

43, WW Wt iqM^l'^RT Ulrtfl*! 

44, ita rfr qfa 

(i) 4^ srfowct 3 ?«to nB*Nrd -ait wrk % 3#a ^ ft^foai^r t foa^ aftfoifom qft 3^ -stto m # t z§ 

gtftfo%r ^ an^ % >ft ai^i rafog ^ifo r j ^ tcf ! twi w q ^ w w wfe- gffiw 3n^vif % Riffo ifft 

f ^ r ^ y ^r tT[^qT^ , ' ai T ) T^iT Q : f T i r O;a i fo?rffo i aifirofl ^qi i»'4^rd arfo^W^n 'mtFg ^ it % foq, fonti {\,m\ r% 

%foqFDr-T^flfoTI 

(ii) aqftrerft grero ^4^rfi foa^r fore tth^t qSi~aj % atftrcfon ^ mhsr ^ ^wr ^ firt 

^mpF RC^, ^ i fo r j ^Rft Tpf{ ^ fo^ F er ^f> fo 'RFTRI Wf ^ITCft % 3?R "3^ tR 3ffor 3=n^ 

iTTfoPorTT-3rfoT5f>RV3T«rfor-Bp*forRVsrfomifom-mfTsr^form3tfrc/-3Rerativr%- sit^t- arrf-q=fomt ^rfoi%TTci 
7t%%3fflre3T^ff ^ i ft a ^ ^4i ttg ■Aq t P i ^ fti ctm%• yniH 3fo)^wv-awi 

%i 

greffal t i T : 

fo^ r foyR Tggt afo % ws te w ifofofftt wv, ar^mffo^ 'SFTfo?Rf % tjtt ?t% 3fo wr 

■snfoFT^ 'eri sifoa 3 It^?t % Rifat ?“r% trf fan foi ^n% ^i%n i rr Rtfa rrri "3^ Ytfawi % 3fara % 

arjRiTffari 
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RngRjTTFJRR : 3=1 CTRR°1 


15 


45. faefaR 

ftp# arftpprft strrt rrIrk) Rft wi yrftmft gm PfftfRtT ftpRr w rrot ft1 ftft ftrcgRR % sfaiR, srftiRiTft strut 
■ft 1 ^ f?Jl< m. 3ftJRK ^JIRI R% R>T ftl'il : 

1. 3ifa3>rft%RTOftftf— 

. (RJ)TJR^ 

(i) PW^H ^ Rf$ ft# Rfttft "3R R|fT ftgR TfvT 1/3 R) 3TftlR>lft fi^Rg Rft RTftl9 ^ TFT *T! Rift RTR ft*)# 'ft 

OTlT^^i 

(ii) Rig 

(rt) RfftRra^grofftvrftfaRR ft Rft rt# ft#^^ftnRRR 1/2 Rf)RgaiftiR>iftftr?TRRRft'nT : {ft9'ftRfift 

fttlFTRTI 

(19) RfftRTR ftp# RTgft gftRft gTCT R?) Rift) ft ft) SRlft ft# Rft# R) fftlH *^Jy) ft(H RJT 1/3 #1 PltlRH R>) ftR 
3TRftfRiT 1/2 I 

( 7 j)vrft 

Pr#^Rft#jft3TRfa%1ft#ftlftR RftgftlfrSRRRftRlft RWgRT^RTftRnf^rRTRR^^ftnnm^f^ia^ 
(RT) ftrTPTUTO' (i)aftr(ii) ft‘f^f¥^t aftTRT^gftRTRRRT *# R*f % SlftlRilft# RT TlT^gft RTgRIIRT 
RRftTTI 

2. Rrfcffft%Rmftft— 

(Rf) *j<4 ^1<i4 

(i) fJlWI 'ft Rgftf ft# Rft# gR ^JgTftgR RR 1/3 ft) R#Rlft #t g#T9 'ft Rg# # Tgl RTRift RTTR ftp# 

# RRJTT Rft ft) h 

(ii) RIg#)STRftT%%q; :— 

(RT) RfgRTR^groftTRHkRRfttRftRlft)trft^1J^ftTRR^1/2R)R^ R^RlftPimRRftRTftl3-ft 
R#ftft)TST RTI 

(19) RRT Rft % RTRTg ft?H Rfft ftwftR RTR, ftftftRT R#R# S?RRTgTT%ftp# Rftr#ft?(R)') % ROT 

ft# gftf ftftl 

(R) 3|$| 'Jli’R Rl^ft i/ft# glTl R>) 'Jllftl ft *#T gRP 1^*# fftRjft RT ft ftp RT ^°t>RM!R R^IlRl 

RTXr, ft^T(^Rftf^Rft3#gRftgTftl9ft^: Rft#)‘ 3TRRT ##RR % RTg TJRT Rft % Rig ft) # Rig 

ft'ft), 3ftr^RRimft', RRRfRft'ftftR>*^Rrft^RRTR?ftRlft%f^RfM¥VftTRJRRRl(f^-^fftgR 
ftRfttRTI 

(gf) »rft 

PlWlHRftlftf>f 3TRftl%ftR(ftTftR Rftt’ft) W#Ri{, RftRI^ RRTPRT 3RR RfttRiT'fftTnR, ftgRRTftTTTftp 

13TO(R7) %'3RgTJg(i) 3?R (ii) (Ri) ft faftlftte ft RT^gft RT 3TRRT Rft % RvftRTftftf RTWlgTfRT 
RTRTRT RTgRT: 

Rt-JRg ftp Rllft STftTRTTft RT RlftR# gR PRT IJRRt Rft RTT RTRT Rift) RTT RTR Riff ft#T RR PRT ftpRIT'^TT 

3RRIR RP RtW-RR Rgf ■iRWiR R5TT ftgT ft f^T Rg ftplft 3spR (tg'TK, R.TTtRR RT '5RRRTR ftf Rg! KRT ft : 

RTRJ RW ■sftl ftp Rftj ftlgiRR Rit 3iRftl%'^l{H't))^ RiftRlft ^T'Rft SlftlRftfttTRft 3TftJ 1 jft RR% %■ R5RR 'ftRlftPJTT 
ft) RRI ift -SRRft -ftRrftPfftT Rft grftgf ^ R5tft -JRRT RR1 gftf ft^H RT^TI I 

46. ft^NPTRft3TRftr 3ftT RTR^RTRcftfRRftfPTRgT 

WTRTftlRnft, gR^ralRRRW 3 ^ R)f ft)ft RRiglft t^i aftRRilftRTRiftRlft RiT'JJRRr Rrl 3ftl"3R SIRftj, ftiRlft 

R? Pwfafl RI, %ftm[ft)'3Rftftft ftiglRRft) ftg(’9TRT ftpR! ft)TT, %RtR%3RRRTr ^[RgRftpRIRTIftlTRTRftf 3?ftftf)Rftj 
Wt RlftWrft 3PRRT ftiftR ^RT ft ft) ft^T ^ 3g^r Rift Rg! ftFRT RTtJTTT ftTR% RRIR ft SlfRRnft RT RiftRlft ^JRRr Rft Ri( 
RIRRR^^ftfgRmftHTRftgll '3R arqf^fftR^fttRg^SlftTOftRTRftRlftftTMRglRftTft, R)%tT Wt WfRRtft fttftRft, '^pi' 
RlftfRlftRft 3TRfRRT3T : RRT%? ! R'ft RmRUftTTRfg gft ftgw")'ftRRilfft^l RRfft)l 
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47* 9*1*1 ®M 

(i) siPwirfl 9>t ^ farf'Wtf %'Mid ^i4)m 9><^i 9 >t^ fi 4^^ 

fttff ^ % ^roiftra f i 

(ii) arfor % fires srfer yt ^ infos ^ 45 ffo % tfon; fi fom 48 % qf% srfofoi 

Tnfterenftfo'nra sfpfH'sn^pi^fft’^iT^i 3rfofor5nfo9>rft snfcr'ii'Prarc'sfon sfo 3=rffoiF*m; 'forc , 3M*[*w 

48. 3nllyfl*i wlVfti fl 

®rfoi; 

(i) ^ Wnnffosfotl 

(ii) sr^rsrffofifownnffow&ti 

49. 3TtftH^Fft3T*rsrr 

via)<b % flny PiHRflRstt sr^wsit miph f^>4i wcpT ■. 

(■$0 m ftiflsm vn3 ifoft ^ T *wr^ ^mfot afo $ww9) fawm^ sfom wra*n.^ 

T?nfti 

(•or) 

(TT) Wfllftftftfollfoftl 

(*T) ■qf W^RTOW Tl ^p=sfTf^m "*f^ -affV ^TTtT»iY 1 

srwirov 

$tR3fr?*T?t 

so. ^Rl^vj?r3^^niHTr 

% aforc ^ a*w % fopr 4 ^ fon % fay; fof #1 1 

51. WTfcl'WTPTR 

(i) ^ A If) Rbif) ^[fyotild "*11 9ft $91 tftlft ^ ^04 $fo 9% 'Spl el'll li’llH ift ^lym I 

(iii) fo*aforanfo9r4pfafo%9i9^$'ffowft$qi9>ifl%rfor^igtf ^t,foH3fofo)^fosTn?fti^^^qTO 
tj) «iiy*) 1 

52* 

fSf^pftfomTH$-TOforTPR foTrcfop-nT^$folT9ft9rfonW¥^3T9fa%^lftftmfoff^lfo?inifoftl 
9P$9f %3Tffo^9T4pfoirfl 
amfon 9fon fare prfft 3 9f for 1 1 

aroirovi 

$fa wjt crt wi 

53. 

sn faffoinf % YWin^i! % arwfotn aforsnft' 9i fftHfaforc tor 9 ft ^ft ^ %T ^ ^ :— 

(9*) 3TT9ftfo9?^t 

(nr) fS^Wrf^^JR-^eft 
( T r) Tfarft-g^r 




[HFT III—^54] 


VTO1 *iT <TO45| ; 3^1^04 


17 


(■«T) 3TOIWI 

(V) ft^TC STwf^i afUftjft ^it 
C*0 3rcjft^3l 

54. tl'y •h't’l ml h(!w Mi^ri UlfVwoft 

^ 4ft viftn^i wpt snftwirft 4st ifMt i 

55. $^<i) ^1 Vlftd 

(D Ttfi srffcmr% 3 ^t ’nff fts*n ^tT % i to 3Tft*rftm #ft utt ftwt *ft to ^ £ ^rt 

URT^ ^"3^ 4JT^ 4H 7TCTO UlRwitl % $ I 

(2) ?«4i filU'Sftnf ^JTT%’Tf TJ^t W 3ff^iKt^1T «6"4 4I<1 "«Rt W*? ^if^klOT^n^^'^TTO 

t: 

^tri, ’if % 9ft "w to siftrsiRl ^r <+>'4^k1 ^ src% aftr x iftqn: % «wf wi ^<93TPi9 

% ■fan ftnj rj; «rft*> "sr?l ^71% ■=n to ifftr i 

56. 3TT% tjr IR4P£ '5RT WH 

TC ‘I'Mi '*JT et)4'qi<1, Jffs? flqi f%T7 $<h<^ fqHpft <41 ij STJ^TPT ' J li4 Rti^i 'ihi 7ft, 3 41 Win t R ^^<£1 TT 

«tt^ tof ^ ■'ft ^n% ^ ^ tom «tii 

57. PktoHin frT aifimfl ~qr *4tal4 ^ 

Pi ci ®i*i i 4ft 3ip4°hifl ■*n <*4 ^k 1 ftl °hl^ *i v ^< ’i^T jii^H i 

58. 3mFft*W 1$t 

(i) aTftrenft^ ^4*ff ft ^ -ft frl^ to^^ft ft F f^ 9Ti2TOift^^3FiqtffcH«R^lftTOmTt -. 
ftnj'fF^IH H "*117 TCR73 3TTTO>ftT 3fltow9i ^Jgt W CT^FTTOmT f; 31R 

HV^ ^ 3?k 1% 0,41 ^j£l % fFT*T ®nTOT7T ftft <ftqiil W tof ^ 7$T 'jflsi ^liy, J ll ft) TJ^f '4TC 3 i^hR*mIci 
* l<^°tH T?: ftl ^ ^rfP°ti lH '*I|TJ, I 

vn % ^ 3 ^ngmRro smur ^ i 

41 d ,3 il^ 'Jim.'fl i 

(13) HiWISfl 

■pfr»n ^srr '^«nni % i “w *fl*ri41 ftfwi 60 "4 Prefft?T ^ «flm(l #qrsff % ■fPfF i 

(4) STTOf^W <3 h— fitf4 <h* i (3)(^F) ^t ^1*11 f4t4R<n PqPiH*i-62 % Sld'ffl Piifl 1 ) 'iii 0 hR*i , fi ^^1 sftr 

PiPihh 63 % srcnffl m<^Ri ^j^l % ^RiRtM Rti41 y^H ' : nff ^’^ft % i 

59. faytarftwrr 

(^i) f4)61 P>W ^T7 SirSpI ^i41 ^ 

(1) 3Tftwrd'*n«h4^iPi^j3t'9T'^T%n ^ ftv\'nR*«t»K^5l"w*wfhi: 

■*^*3 ^nr % % TtRWf ^ -^sl ■qr ^r % T Tfl^ ^ ^ ^ ^ Wr^rftwR ^ ^ ?fr ^ *i%*ft i 

(2) 4t71^3T9%^ a^t%n1^7t 1 7TfV^'^ r 4''^’5 l ft T T^ 

■'0 , 9ra Tjtnr i 

(3) 3T^%%tf ■'jfl yft6lR^IT'9l^'^»I C^lUfF^FF 

(4) 3lfeF^T, 1989 71^^180 31^ ft y>nfV «RR 3?R 1 ■amrt, 1990^ 240 ft^'&ST’ffan; 

^ ft^nftwR ^ ^ ^ % i 


2970 Gl/2001—3 
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(Tjr) qrg ffrm q m 

(1) "*tT «n*faiO SHi fgjjl % "3?? ni(l<a ^ ^ "RT$ ft *11 'ilia'll ftlFl fliOo ^ 

sftftRTt I 

(2) ^3n$^^f^^TO^^^3TC^wf^w'*?w$' 5 iif'3'T~ftrPpr f T(^sr)(i) 

: 

Tr^Wf^rRft'ESFT KfTff> ^ 3^ M *6 ^3T^W ^ FRTfl 

•^1 TT^Tftn % I 

60. 41mA $# 

( l ) ureterarftrwft '>71 3t4^r) % *0*nfl 3Tftm3 ^^ft3 ^^if^p 

^t ■JmA afa: Tjsinf % w Aft 3 irt ^ft Jiiipri 1 

(2X^TT) ^RTS%f^5/3 f^^^^ : ^^TS^^' T F^'5Teir'Smp[rf3n'&i3r*r'5R$V{fcST 

*pf 4' ^fi ^ f^n t?t 11 

Oar) ftrrtf 3rf^rd ■m ijft ^?n t ^rr £ wm itf men t, % fcn* 

^eilPiqRl 3ifa bMiMMsi ^fit dlAai TW ^jof ^T fenH 5/3 ftl ^ ^TRT mt 3Fprft( rfl "'Jiii^fl I 

(■R) ^<1 fth4l VI *t>4mA mt A^l ^ ^<11*11 m fti^l ^ifrl ^ m ^°il^i(n $ *)r^ lift flitf) 't' TTO dll ^(^'41 

RRf ’Spft Am A F2im VT wfar fif&n T T*TT % '’TT ^T?it TJ^J ^1 "T^ t, % F$A % 3Tfl W wA«f> ^ %#SffC 

W A 5/3 ftn ^ A 41mA IJ^/Afe'Wl ^ ml ^FTT m^A ^ 3Fplft A WC^A I 

(m) w arftEtiTA m mAmA *?it srprfwftr m fAeimi mt srofamt A "^-fir'w" % v*f A’ 

TTHT "TOT f, SERA AtmA ^t/Affe*Fer ^ ifl^ -C R W ^ ^IhrI ^ 3rf%TO3TT 10 

% 3T«qtfh ‘'% 3raTTFBf VTFT3 *TZ1 ft^TT^m^TT: 

?RFf%3TWT#T^^'?mT3^%T^ : ?^^-anWRft-| .— 

(i) 3Tf^P5PrfI-gR 3Tt^^Tgh[T^T^'*T^ft^ ^TTiTTflnT : 

^ aiRl^ ^ ^ Til ^ ^ ^ ^ ^ ^ % f^ »ft HFT % WT»I ^->?feTf**Plf 3TTRT 

*b<^ 3f^*rl%7?T ^fltf T R^ W^nl t f% 3+i=f>) «fl*ii^)/^ffe i nM <ai^ ^*^ J^ r fl ®FTftl^ ^1^41 *Hdi ^ ’SITtpft I 

(ii) TW^%T?RRfllRi^'gff/»)fi*wi'^w T )i^ , iif?n!F34PiR T R' r r^^ Jii^tl 1 

(ill) WiFi'S M 51D and Wr^i wn-^’srEjH'^^^ 4\mtl ifft^iwft% 1 

(iv) sffrnft ^gt ^ irnf^r f^R ^ ^ ^ ■aTftwmrt -qr T^rtf^nfl ^ -nw m 

TRI ,I r- T W ^pt % %R ^if ««hdl t ft) 3RJ ^(T ■'IT 3TT^ ' l it T R % I 

w*fta><vr .* 

1. f*tgf^^7nfl^iW3?f^^'^'^^5rd'^iT'^3r'i^'^ 3 f^nf 20’ft , i'^'«ftFvd/^(^H ^y^5T' c nTfift r n i^ft 

^ iso ftr’rrwHftm ■^■3Ti?ft% 1 

2. Pl^jPWi *f)t <ii( 1<3 ^ 'Jifln'^lO ^I «n4^l0 ^*^1 % HC^®f> ^ 20 +1 $5) ^l MiS fc)*H I 

61. 3l«l*mu| 

(1) 3Tft4^^'^4^l^^3FEIt)K0i^^3n^^’^'3mEft'3m'3^%Fra^'EraTT>T'^'^r' ; ITj\3?kM'3ra 
3fr^[ ^113T«FfV «??I «*1TT F TU/1 Yfi W ‘5TO ^(l4[f^ 'FHT ^ % I «Tf%TOT& ^qT an4^l<l 

^ wit arowR 11 ? ^5t snrfa ^ ■?m 90 ftrrm 7^360^3^31^ ^ Tfnfl : 

Rf % 3TKTSJ ^ ^7 ^ fs^ wfV^ifT ^ 720 f?TT ^ W 

3ft<|t|Ru( Tfa^ ^ 't' : 

^T5 ’HT 3fk f%FT 3T^m^ ^TT 1# ^pf[ 14^ % RTR^ ^ 3T»W ^ 720 fal % ^craPIRor 

^"*rjp ?Rt)fn t sfR trn «f^n; ; T ^ eef, RrHa?! 
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(6) qftfa# g^fhrof ^ a i wi tfl oral ^farcft^ 

ftpr ftwft wi in m f fft ~n$ ft ^ ^ fjpfafjr snrfa fff ft ^ft i 

(7) atfterenft-qr fg fa i fl gr af $ *«TH iff O JT fft et ^>i 4^i im^nff ffo?T^mpiri 

snaim —7 

fafav 

68. wrft r H 

(D ^«rRwrct*?rfvtfarflftfa jwW^ mvsrfaPm, 1952(1952*mi9) 

% stjhk ft*=m *R*rctr "‘j# f* # t, «rf*r«r ftft tr w fFn i 3rf%wnt pt fEfarft sfk ^ sro ^rs4 ftfa3 

( 2 ) (f>) vfaitf vf*m ftftrafksrafafysrfaftpr, 1952 (i952^i9)^wiMf%wf^3Tr%^3iRT«^TiT 
f^Mt, w sifaPm fit «rro 1 6T?;’ srt fff Tifafft' f>r ‘sr^fm wrt ^ w te^rt sra ton: fit fit fjtonfl 
■Smr^JHT, i99S%f9tot'5rafrrtor#ti 

<7») Wff^toKfftTTHwfFlW! 16ff»E, 199533EratfWtl 


69. 

(1) srftoiTftfrftoi RtPiRfaftafTi-ftftwi2%3TfeR3ffR%'g'-mHfEnratoiri 

(2) i972%B9^^'^f=P^rR5Rr crr-ftMq 

( 3 ) % arjsK fit *ft a#w ft, to toft 1 


/ _ \ *\ . r> . r1 . _ 

(^?) ^farrPJTrT 

(730 ^PT 

Ct) ft^fawfrfrltoto *ri°! 

% ffrf 3T«R %, PT 

(■sf) f^toffttftRrtoff^fEftftrfTf rr-e* toft, et 

0®9 fEtoffttorto^^^ fn^^Cf tol Ri#flfirto5*R; 3RrftoftfOTtttoTPnftT 1 E;i 

ERJff ffy 9>f Ff R f5Rf ?<< J -)M 9>4'4 i( 1 ft? R*FVft" <5MqH *f?) ■UfVl’ftt fffffft (ft>4) flHplI ftRHjftft MIR^1) ft" ft>^W 

W #91 ff?W WfR % W*T to? fit fft#E frfft ^ ft I 

(ii) fto^to#to3TgfT6f#tft totoft? VTfftrffTf IfoFftftffl 

tortotoft, ffttotow i5fto%tof fti3?«tof toft: 


E^ff %Pffft^3Tfto#PTftotoft30toft#tof?ttoto7 i b7?fttfttfF'3 1: mft?'fto'30 toftaftto 
^m%TR^Purf%'feI^3Tl^ toTT : 


EEg, -*nr ftp ftp# atop# % ^ ft to fffpr ^to iRi to. Ef arfirp -^n ^ smnftfl iPtt : 

■q^ -qy ift %7T»f^^f ^w^ft ^ ar^mm, ^nPj^ftr, 

FRif^rr, -^ter petoi ft, ^ Tfft 12 ^nfHf % ^Rpt^i, (100%) wrtf ^ ttot Me *rct s^-whepi v# m afrmr 

fPTTI 





[Hmn—TSTJS4] 




21 


70. f^RTWR 

wh ■BffV 3fa; "^ft ^ri f*mm m sw f«TPT t iff ftjftff Riftwift ^ RTjfie -m f&s rtrt Trftn i 

■OR TO ft> RS 'fa? ^ TR n«T % ftp? TTTJ^S RRTJT ft? RIF RftRlfa RRtffTO $ afo ftilft *ft rM 3 STftRKRl RT RRftrnft Rit 
sM ftRRTWI 3 w TOR 3 Rfottfa RR^ Rft SPJRft Riff Rf RnRft ftlR^ % %ft ft?Rf few % ftl^ ^fa? R?f HITW 3 Tjfift ift I 

71. WTfcRRftRHT 

^ rt mn - w prmftn feRfarTromfr i 


72 . I ^ (^ ^ ^ v rn^ f^m 3f)r ^)re qr 
fMrf J *rn^%fwf w^to^i 

(2) >W«, RRRiRt STTsre^m RR?!, R^fR3ft?3 Wt^^ T1 ^ ^ 11 


73. 'Prrfpr alVr «EiP3Frfyf 

(i) ft ft RH u reft foreft rt ft ft qn r rrrIrrr, ftftqn ,RR ft RR rt ft?# rttr3trrtto ot r?tR? nj brrr 
r! "to fafaRRKftfl % rtth % r?Rr rf$ -rom Tt sfrtRR arftroftRf afk RpfaiftRl' rt ^Tt, t*ir[5Ri farm ft?RT 
wmt i 


(2) TFRftWR % ® | R'V^R pRTRyRRRf %difl'f'n 31I^UI RT 1 


3RffJrft—I 
(faftRR i8^rSf) 


HM1 3flT RHHliWI W *ll<|VH 

W:. 

ftRTRT;. 

■$.rrtjstttR twRRWRRift^ ft? i? ^%atfTOf$RTR>ifajft%^33jfa wt^^f^xtirr 

RT% RfrafaR it RRfRiT rt fterft ^ TftnK -g^r aftftrcr Rtffait' Rff RWTRf, wrPr5?tt rrt TftftrR 3?7rmr ^r fftnftR afa-'jTr 

WTT/Wft 1 

^f 3TFt RlRRI tyiRll/RHffl \ ft? ^1 RjIRT Tl <rN IRR Stillj T^RT RT A'W % TTIR ^1 h ®FT^ RR^ ftiTft 'Rftll 

# fftftm fti# R5T*f % RT* A' R5*$ ■q^TT ^ft? ftfT^ ftfW ■& 3TOR TsqftRT ^ ^ lit 5^3 ^311/^4 3^ ^ ft>^ ?nft 
^13rg*rft sftr 1 ift w ^ft> %> 37ftmr ftr^ft rt sta 1 if zm f«p % ifiRftR ^ rt 

w %utr ’^w ^iM fti+O ^ftn % ftifd ^ ftfftr 0 ! srjRft i 


TWTCR: 
■^n ' 5 TR: 

'RR8J ^RURilfft— 

1TRTT8iR: ... 

1R m* . 

. 
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( mm a p p M i fa re r a n g ; ) 

n 

[ftPm5(4)^l] 

aifllcfclft 711 "ft U^JR Pl^feW RhU Ulkl fifcHI ’ t W 

1. eft/sffrRft/gr. .^RHr/grft. 

(i) 

(ii) 

(iii) 11^^-aTg^ 1*1 arr^r^repr11 

(iv) ^mRq f^P^TTi 

2 . ■$ RlT’llRWt Pi^,[=W %'TiT«rPl v ?IT «frtroTT"^T '3TW«4 "^TIP;"01!% "qR 

% %tr Tjrn/^rft I 

: 


^Tt-cu^R i 

-III 

wf is 

ftirra W4 ^jI^ii 

(W^PW70^f) 

m 


ff, ap-to imuTd,.^ ^rt ^ P13JV1 % 'W trt^tct ■qtw \ 

(^ih) .(Pm?n) tin Pro r*ift $i 


2. *OTi{«RI Wl Tiff 11 


"*11 

M ^FR'jfa ^f ft ^ .(WET) .(frrcn) t 

.(wn) ^ ^FR^f 3 wi rIPri tri 11 


^RTR : 

M^TIh 3?tT Pl^Rtfl ^ Rfift : 

M^1®W flKHSI T 

FRITW : 

T./- '^H'3'fl^ 

(airaw) 

[ft?m /Hi/iv/3rarerw3i2 *ft/200i ] 
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NAIMTAI. ALMORA KSHETRIYA GRAMIN BANK 
NOTIFICATION 
Nainital, the 11th September, 2001 

Nainital Almora Kshetriya Gramin Bank (Officers and Employees) Service Regulations, 2001 

H.O./STF/2001-02/518,—In exercise of powers conferred by section 30 of the Regional Rural Banks Act, 1976 
(21 of 1976) the Board of Directors of Nainital Almora Kshetriya Gramin Bank after consultation with the Bank of Baroda 
being the Sponsor Bank and the National Bank for Agriculture and Rural Development and with the previous sanction of 
the Central Government hereby makes the following regulations, namely:— 

CHAPTER—I 

PRELIMINARY 


1. Short title, commencement and application: 

(i) These regulations may be called Nainital Almora Kshetriya Gramin Bank (Officers & Employees) Services 
Regulations, 2001. 

(ii) These regulations shall come into force on the date of their publication in the Official Gazette. 

(iii) They shall apply to every Officer and Employee of the Bank : 

Provided that they shall not apply, except as otherwise provided in these regulations or to such extent as may be 
specifically or generally specified by the Board to: 

(a) a person employed temporarily on daily wages or to such person engaged on contract. 

(b) a person on deputation from Sponsor Bank or the Central Government or the State Government or any other 
organisation. 

2. Definitions: 

In these regulations, unless there is anything repugnant to the subject or context — 

(a) "Act” means the Regional Rural Banks Act, 1976 (21 of 1976); 

(b) "Appointed date” means the first day of September, 1987; 

(c) "Appointing Authority” means the authority prescribed in Regulation 5(1); 

(d) "Area Manager” means an officer holding the charge of Area Office for the time being; 

(e) “Bank” means the Nainital Almora Kshetriya Gramin Bank established under sub-section (1) of Section 3 
of the Act ; 

(f) “Board” means the Board of Directors of the Bank; 

(g) “ Branch Manager” means an officer holding charge of a branch for the time being; 

(h) "Calendar Year” means the period commencing from the 1 st day of Januaiy of an year and ending with 31st 
day of December of such year; 

(i) “Competent Authority” means the Chairman in the case of officers and the officer designated by the 
Chairman in the case of employees; 

(j) “duty” includes : 

(a) service as a probationer; 

(b) period during which an officer or employee is on joining time; 

(c) period spent on casual leave, special casual leave duly authorised by the Competent Authority; and 

(d) period spent on training while in service. 

(k) "emoluments” means the aggregate of salary and allowances, if any; 

(1) "Employee” means a person appointed to any of the posts specified in Regulations 3 (a) (2) and (3), 

and includes such employees whose services are temporarily lent to other organisations; 
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(ni) “Family” means and includes the spouse of the officer or employee (if the spouse is also not the officer or 
employee of the bank) and children, parents, brothers and sisters of the officer or employee wholly depen¬ 
dent on the officer or employee but shall not include a legally separated spouse; 

(n) “Officer” means a person appointed to any of the posts specified in Regulation 3(a)(1); 

(o) “Pay" means basic pay drawn per month by the officer or employee in a pay scale including stagnation 
increments and any part of the emoluments which may specifically be classified as pay under these Regula¬ 
tions; 

(p) “Salary” means the aggregate of pay and dearness allowance; 

(q) “Sponsor Bank" means the Bank of Baroda; and 

(r) " Senior Manager” means an officer not below the rank of officer in Scale II holding charge of a department 
in Head Office, 

CHAPTER—II 

CLASSIFICATION OF OFFICERS Ahil) EMPLOYEES, APPOINTMENT, PROBATION 
AND TERMINATION OF SERVICE 

3. Classification of officers and employees 

(a) The officers and employees of the Bank shall be classified as follows: 

(1) Group A-Officer Cadre 

CO Scale I 

(ii) Scale n 

(iii) Scale III 

with designation in relation to any of the scales 

(i) Officer 

(ii) Branch Manager 

(iii) Area Manager 

(iv) Senior Manager 

and such other scales or designations as may be specified by the Board from time to time with the approval 
of the Central Government. 

(2) Group B - Clerical Cadre 

Clerical staff, namely Cleik-cum-Cashier, Cleik-cum-TVpist, Stenographer and such other categories as may 
be specified by the Board from time to time with the prior approval of the Central Government. 

(3) Group C - Subordinate Cadre 

Subordinate staff, namely Messenger, Messenger-cum-Sweeper, Driver, Driver-cum-Messenger, Part-time 
Messenger-cum-Sweeper, Security Guard and such other categories as may be specified by the Board from 
time to time with the prior approval of the Central Government, 

(b) Nothing in this Regulation shall be construed as requiring the Bank to have at all times all the cadres or 
categories of the officers or employees serving the Bank. 

4. Temporary employees 

Notwithstanding anything to the contrary contained in these Regulations, the Chairman may, subject to such 
general or specific instructions as may be issued by the Board from time to time engage persons in Clerical Cadre and/or 
Subordinate Cadre on ad hoc and/or temporary basis for a period not exceeding 60 days in a year to meet any exceptional 
need or circumstance: 

Provided that such appointments on ad hoc and/or temporary basis shall be made in consultation with the 
Sponsor Bank, 
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5. Appointment in the Bank’s Service 

(1) The Chairman shall be the Appointing Authority in respect of Officers. The General Manager shall be the 
Appointing Authority in respect of employees : 

Provided that if there is no incumbent in the post of General Manager, the Chairman shall be the Appointing 
Authority in respect of employees also. 

(2) All appointments in the Bank shall be made in accordance with the rules framed by the Central Government in 
terms of Section 29 of the Act save as provided in Regulation 4. 

(3) Every officer or employee on his first appointment in the service of the Bank, shall be required to produce a . 
certificate of fitness by the medical authority as may be prescribed or recognised by the Bank. 

(4) (i) Disqualification—No person,— 

(a) who has entered into or contracted a marriage with a person having a spouse living, 

or 

(b) who having a spouse living have entered into or contracted a marriage with any person shall be 
eligible for appointment to the said post. 

Provided that the Appointing Authority may if satisfied that such marriage is permissible under the personal law 
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt from the 
operation of this Rule. 

(11) Declaration 

Every officer or employee on his first appointment in the service of the Bank shall furnish a declaration about his 
marital status as per Schedule II. 

6. Scales of Pay and Allowances 

The scales of pay, allowances and increments of an officer or employee appointed to a post in any of the Groups 
referred to in Regulation 3, shall be such as may be determined by the Central Government from time to time, under Sub- 
section (1) of Section 17 of the Act. 

7. Commencement of Service 

Service of a person appointed in the Bank shall commence on the working day on which he reports for duty on a 
post in accordance with the terms and conditions of the offer of appointment made to him: 

Provided that in the event of his joining in the afternoon of such working day, he shall not be entitled to draw pay 
and allowances for that day. 

8. Probation 

CD An officer directly appointed in Scale I shall be on probation for a period of two years, which shall be 
extendable by the Appointing Authority for a period not exceeding one year. 

(ii) An employee promoted to a post in Scale I of Officer Cadre shall be on probation for a period of one year which 
shall be extendable by the Appointing Authority for a period not exceeding six months, 

(lii) An officer promoted in higher scale shall be on probation for a period of one year which shall be extendable by 
. the Appointing Authority for a period not exceeding six months. 

(iv) (a) An employee directly appointed in Clerical or Subordinate Cadre shall be on probation for a period of one 

year which shall be extendable by the Appointing Authority for a period not exceeding six months. 

(b) An employee in Subordinate Cadre promoted to a post in Clerical Cadre shall be on probation for a period 
of six months which shall be extendable by the Appointing Authority for a period not exceeding three 
months. 

(v) Probation period in case of an officer or employee shall be liable to be extended within the permissible limits 
to the extent of extraordinary leave availed of by him or if in the opinion of Appointing Authority his 
performance was dissatisfactory during such period, 
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9. Confirmation 

CO An officer or employee shall be confirmed in the Bank's service if in the opinion of the Appointing Authority, 
the officer or employee has satisfactorily completed his probation. 

Cn) Where during the period of probation, including the period of extension of probation, if any, the Appointing 
Authority is of the opinion that the officer or employee is not fit for confirmation in the said post: 

(a) In the case of a directly appointed officer or employee his services may be terminated after giving one 
month’s notice or pay in lieu thereof. 

(b) In the case of an officer or employee promoted from the Bank’s service he may be reverted to the post from 
which he was promoted. 

10. Tfermination of Service by Notice 

(1) (a) No officer or employee shall leave or discontinue his service in the Bank without first giving notice in 
writing to the Appointing Authority of his intention to leave or discontinue his service or resign. 

(b) The period of notice required shall be:— 

(i) Three months in the case of an officer, and 

(ii) One month in the case of an employee. 

(c) In case of breach by an officer or employee of Sub-Regulation (l)(b), he shall be liable to pay to the Bank as 
compensation, a sum equal to his pay for the period of notice required of him. 

(2) Notwithstanding anything to the contrary contained in Sub-Regulation (1) an officer or employee against 
whom disciplinary proceedings are pending, shall not leave, discontinue or resign from his service in the Bank without the 
prior approval in writing of the Appointing Authority and any notice of resignation given by such officer or employee 
before or during the disciplinary proceedings shall not take effect unless it is accepted by the Competent Authority. 

Explanation . 

Disciplinary proceedings shall be deemed to be pending against an officer or employee for the purpose of this 
Regulation, if he has been placed under suspension or any notice has been issued to him to show cause why disciplinary 
proceedings should not be instituted against him until final orders are passed by the Competent Authority. 

11. Superannuation and Retirement 

(1) (i) An officer or employee shall retire on completion of 60 years of age: 

Provided that the Chairman may at his discretion, on recommendation by the Special Review Committee as 
provided hereinafter in Sub-Regulation (2), an officer or employee at any time after completion of the 5 5 years of age or alter 
the completion of 30 years of the total service in the Bank, whichever is earlier. 

Provided further that no officer or employee shall be retired under this Sub-Regulation unless notice in writing has 
been served on him at least three months in case of an officer and one month in case of an employee in advance or an 
amount equivalent to three months’ pay in case of an officer and one month’s pay in case of an employee shall be given to 
such officer or employee in lieu thereof. 

Provided also that an officer or employee aggrieved by the order of the Chairman, as provided in Sub-Regulation 
(2) may within one month of the passing of the order give in writing a representation to the Board against the decision of the 
Chairman and on receipt of such representation the Board shall take a decision within a period of three months. Where the 
Board decides that the order passed by the Chairman is not justified, the concerned officer or employee shall be reinstated 
as if the Chairman had not passed the order. 

(2) The Chairman shall constitute a Special Review Committee consisting of not less than three members of the 
Board to review whether an officer or employee should be retired in accordance with the Sub-Regulation (1), Such 
committee, shall, from time to time, review the case of each of such officers or employees and make recommendation to the 
Chairman. 

Explanation : 

For the purpose of this Regulation the officer or employee whose date of birth is first day of month will retire on 
superannuation on the last day of the previous month on which he completes the age of superannuation. The officer or 
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employee who attains the age of superannuation on a day other than the first day during a calendar month shall retire on the 
last day of that month. 


CHAPTER-m 

RECORD OF SERVICE, SENIORITY, PROMOTION AND REVERSION 

12. Record of Service 

A record of service shall be maintained by the Bank in respect of each officer or employee at such place or places 
and shall be kept in such form and shall contain such information as may be specified from time to time by the Bank. 

13. Seniority 

(i) The Bank shall maintain separate seniority lists for each cadre of officer or employee and category-wise seniority 
lists within a Cadre, subject to the provisions of Sub-Regulations (3), (4), (5) and (6) and such instructions and 
guidelines as may be issued by the Board from time to time. 

(ii) The seniority lists shall be reviewed and updated at such intervals as may be decided by the bank and circulated 
amongst the officers or employees as the case may be. 

(iii) (a) The seniority of a promotee officer or employee in a cadre or scale shall be reckoned with reference to the date 
of his appointment in the cadre or scale. 

(b) Where there arc two or more promotee officers or employees of the same length of service in that cadre or 
scale, their inter-se seniority shall be reckoned with reference to their seniority in the immediately preceding cadre 
or scale. 

(c) Where there arc two or more promotee officers or employees having the same length of service in such 
preceding cadre or scale, their seniority shall be determined with reference to their seniority in the immediately 
preceding cadre or scale, as the case may be. 

(iv) The inter-se seniority of the erstwhile Field Officers or Accountants vis-a-vis the Branch Managers who were in 
the service of the Bank on the date on which the revised pay scales circulated by the Ministry of Finance, 
Department of Economic Affairs, Banking Division, New Delhi letter No. F.2/17/79-RRB dated the 29 April, 1980 are 
adopted by the Bank, may be so reckoned that all erstw hile Field Officers and/or Accountants rank junior to all the 
then existing Branch Managers: 

Provided that the inter-se seniority of officers or employees amongst themselves within a cadre or scale as existing 
immediately prior to the Government letter No. 1/11 -3/90-RRB(l) dated 22 February, 1991 shall remain the same. 

(v) The inter-se seniority or officers or employees directly recruited in a batch to any cadre or scale shall be reckoned 

with reference to the rank allotted to them at the time of their selection : » 

Provided that ifofficcrs or employees recruited under the general or reserved categories are allotted to the Bank 
the inter-se seniority amongst the candidates allotted who joined on the same date shall be determined in accor¬ 
dance with the marks obtained by such candidates without adding notional marks for the reserved category. 

14. Promotion 

All promotions shall be made at the discretion of the Bank and no officer or employee shall claim as a matter of right 
to be promoted to any post or cadre : 

Provided that promotions of officers or employees in the Bank shall be made in accordance with the rules framed 
by the Central Government in terms of Section 29 of the Act. 

15. Reversion 

An officer or employee who has been appointed to officiate in a higher cadre or scale or where confirmation in a 
higher cadre or scale is subject to the undergoing probation for any specific period or otherwise, shall be liable to be 
reverted without notice at any time where he is so officiating or undergoing probation. 
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CHAPTER-IV 

CONDUCT, DISCIPLINE AND APPEALS 

16. Sc«ftt of an officer’s or emptoyte'»$ervfce 

Every officer or employee shall be a whole time officer or employee of the Bank and shall be at the disposal of the 
Barikaodhe shall serve the Bank in its business in such capacity and at such place as he may, from time to time, be directed 
by any person or persons under whose jurisdiction, superintendence or control he may, for the time being, be placed. 

17. 1 bMMty to abide by the regnktMoas and orders 

Every officer or employee of the Bank shall conform to and abide by these Regulations, and shall also observe, 
comply with and obey all orders and directions which may, from time to time, be given to him by any person or persons 
under whoeejueisdiction. superintendence or control he may, for the time being, be placed. 

lit Obligation to maintain secrecy 

Every officer or employee shall maintain the strict secrecy regarding the Bank’s affairs of its constituents and shall 
not divulge, directly or indirectly, any information of a confidential nature either to a member of the public or to the Bank’s 
staff, unless compelled to do so by judicial or other authority or unless instructed to do so by a superior officer in the 
discharge of his duties. To signly this every staff shall subscribe to a declaration in Schedule No. 1. 

19. OMgarim to ft-otiwte Ihe BankN interest 

Every officer or employee shall serve the Bank honestly and faithfully, and shall use his utmost endeavour to 
promote the interests of the Bank and shall show courtesy and attention in all transactions and dealings with officers of 
Government, the Bank’s constituents and customers. 

20. Contribution to Press, Radio, etc. 

No officer or employee shall contribute to the press or radio or television etc., anything relating to the affairs of the 
Bank without the prior sanction of the Competent Authority or without such sanction make public or publish any docu¬ 
ment, paper, or information which may come into his possession in his official capacity. 

21. Officer or employee not to seek outside employment or business or to promote family business 

No officer or employee shall accept, solicit or seek any outside activity, employment or office, whether stipendary 
or honorary without the previous sanction of the competent authority : 

Provided that an officer or employee may, without such sanction, undertake honorary work of a social or charitable 
nature or occasional work of a literary, artistic, scientific, professional, cultural, educational, religious or social character, 
subject to the condition that his official duties do not thereby suffer: 

Provided further that he shall not undertake or shall discontinue such work if so directed by the Competent 
Authority. 

Explanation : 

(i) Every officer or employee shall report to the Bank if any member of his family is engaged in a trade or business or 
owns or manages insurance agency 7 or commission agency. 

(») Camvassirag by an officer or employee in support of the business of insurance agency or commission agency, 

owned or managed by a member of his family shall be deemed to be a breach of this Sub-Regulation. 

< 

(iii) No officer or employee shall, without the previous sanction of the Bank except in the discharge of his official 
duties, take part in the registration, promotion or management of any bank or other company which is required to 
be registered under the Companies Act, 1956 (1 of 1956) or any other law for the time being in force or any 
cooperative society for commercial purposes: 

Provided that an officer or an employee may take part in registration, promotion or management of a cooperative 
society registered under the Cooperative Societies Act, 1912 (2 of I912>or any other law for the time being in force, 
or of a literary, scientific or charitable society registered under the Societies Registration Act, 1860 
(21 of 1860) or any corresponding law in force. 

(iv) No officer or employee shall accept any fee for any work done by him for any public body or any private person 
without the sanction of the Competent Authority. 
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22. Officer or employee not to be absent from duty without permission or be late in attendance 

(i) An officer or employee shall not absent himself from his duties without having obtained the permission of the 
Competent Authority, nor shall be absent himself in case of sickness or accident without submitting a proper 
medical certificate. 

(ii) An officer or employee who absents himself from duty without leave or overstays his leave, shall not be entitled 
to draw any pay and allowances for the period of such absence or overstayal, and shall be liable to such 
disciplinary measure as the Competent Authority may impose: 

Provided that the Competent Authority may condone such absence or overstayal if he is satisfied that the Officer 
or Employee has remained absent or overstayed his leave under circumstances beyond his control and direct that such 
absence or overstayal be regularised by admissible leave. 

23. Absence from station 

An officer or employee shall not absent himself from his headquarters overnight without obtaining previous 
sanction from the Chairman, if he holds the charge of a Branch or the Officer-in-Charge or Branch Manager, in other cases. 

24. Prohibition to accept gifts and dowry 

(i) An officer or employee shall not solicit or accept or permit any member of his family or any other 
person acting on his behalf to accept any gift from a constituent of the Bank or from any subordinate officer or 
employee. 

(ii) No officer or employee shall; 

(a) give or take or abet the giving or taking of dowry; 

or 

(b) demand directly or indirectly from the parents or guardian of a bride or bridegroom, as the case may be, any 
dowry. 

Explanation : 

For the purpose of this Regulation, dowiy has the same meaning as in the Dowry Prohibition Act, 1961 (28 of 1961). 

25. Speculation in stocks, shares, etc. 

An officer or employee shall not speculate in stocks, shares, securities of any institution or commodities of any 
description: 

Provided that nothing in this Regulation shall be deemed to prohibit an officer or employee from making a bona 
fide investment of his own funds in such manner as he may wish. 

Explanation . 

Frequent purchase or sale of stocks, shares or securities of any institution or commodities of any description shall 
be deemed to be speculation for the purpose of this Regulation. 

26. Restrictions on lendings, borrowings and investments 

(1) No officer or employee shall, in his individual capacity: 

(i) borrow or permit any member of his family to borrow or otherwise place himself or a member of his family 
under a pecuniary obligation to a broker or a money lender or a subordinate officer or employee or any 
person, association of persons, firms, company or institution whether incorporated or not having dealings 
with the Bank; 

(ii) buy or sell stocks, shares or securities of any description without funds to meet the full cost in the case of 
a purchase of scripts or delivery in the case of a sale; 

(iii) incur a debt at a race meeting; 

(iv) lend money in private capacity to a constituent of the Bank or have personal dealings with such constituent 
in the purchase or sale of bills of exchange. Government paper or any other securities; and 

(v) guarantee in private capacity the pecuniary obligations of another person or agree to indemnify in such 
capacity another person from loss except with the previous permission of the Competent Authority: 
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loan of a small amount free of interest or operate a credit account with a bonafide tradesman or make an advance of pay to 
his private employee. 

Provided further that an officer or employee may obtain a loan from a cooperative credit society of which he is a 
member or stand as surety in respect of a loan taken by another member from a cooperative credit society of which he is 
a member, 

(2) An officer or employee shall so manage his private affairs to avoid insolvency or habitual indebtedness. An 
officer or employee who is in debt shall furnish to the Competent Authority a signed statement of his position half yearly 
on the 30th June and 31st December and shall indicate in the statement the steps he is taking to rectify his position. An 
officer or employee who makes a false statement under this Rule or who fails to submit the prescribed statement or appears 
unable to liquidate his debts within a reasonable time or applies for the protection of an insolvency court shall be liable to 
dismissal. 

Explanation 1 : For the purpose of this Rule an officer or employee shall be deemed to be in debt if his total 
liabilities, exclusive of those which are fully secured, exceed his substantive pay for twelve months. 

Explanation 2 : An officer or employee shall be deemed to be unable to liquidate his debts within a reasonable 
time if it appears, having regard to his personal resources and unavoidable current expenses, that he will not cease to be in 
debt within a period of two years. 

27. Movable, Immovable and valuable property 

(1) Every officer on his first appointment shall submit a return of his assets and liabilities giving full particulars 
regarding: 

(a) the immovable property, inherited by him or owned or acquired by him or held by him on lease or mortgage, either 

in his nam e or in the name of any member of his family; 

(b) shares, debentures and cash including bank deposits inherited by him or similarly owned or acquired or held by 

him; 

(c) other movable property inherited by him or similarly owned or acquired or held by him; and 

(d) debts and other liabilities incurred by him directly or indirectly: 

Provided that in the case of an officer who is already in service in the Bank on the date these Regulation come into 
force, shall submit a return in term of this Regulation within three months of coming into force of these Regulations, the 
return being with reference to the assets and liabilities as enumerated above, of the officer on the date of these Regulations 
come into force. 

(2) Every officer shall submit a return of the immovable/movable property to the Bank as on 31st March of each 
year before 30th April of that year. 

(3) No officer shall except with the prior intimation to the Competent Authority acquire or dispose of any immov¬ 
able property by lease, mortgage, purchase, sale, gift or otherwise either in his own name or in the name of any member of 
hisfemily: 

Provided that the previous sanction of the Competent Authority shall be obtained by the officer if any such 
transaction is: 

(a) with a person having official dealings with the officer, 

(b) otherwise than through a regular or reputed dealer. 

(4) Every officer shall report to the Competent Authority every transaction concerning movable property owned 
or held by him either in his name or in the name of a member of his family if the value of such a property exceeds 
Rs. 10,000: 

Provided that the previous sanction of the Competent Authority shall be obtained if any such transaction is : 

(a) with a person having official dealing with the officer, 

or 

(b) otherwise than through a regular or reputed dealer 

(5) Notwithstanding anything contained in the forgoing Sub-Regulation the Competent Authority may at any 
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time be general or special order require an officer or employee to furnish within a period to be specified in the order a full and 
complete statement of such movable or immovable property held or acquired by him or on his behalf or by any member of 
his family as may be specified in the order and such statement if so required by the bank, include the details of the means 
by which or the sources from which such property was acquired. 

28. Restrictions regarding marriage 

(1) (i) No officer or employee shall enter into or contract a marriage with a person having a spouse living, 

(ii) No officer or employee, having a spouse living, shall enter into or contract, a marriage with any person; 

Provided that the Competent Authority may permit an officer or employee to enter into or contract, any such 
marriage as referred to in clause (i) or clause (ii) if it is satisfied that: 

(a) Such marriage is permissible under the personal law applicable to such officer or employee and the other 
part}' to the marriage; and 

(b) There are other grounds for so doing. 

(2) An officer or employee who has married or marries, a person other than of Indian nationality shall forthwith 
intimate the fact to the Bank. 

29. Officer or employee arrested for debt or on a criminal charge 

(1) An officer or employee who is arrested for debt or on a criminal charge or is detained in pursuance of any 
process of law, may, if so directed by the Competent Authority, be treated as being or having been under suspension from 
the date of his arrest, or as the case may be, of his detention, upto such date or during such period as the Competent 
Authority may direct: 

Provided that in respect of the period in regard to which he is so treated he shall be paid subsistence allowance as 
specified in Regulation 44. 

(2) Any payment made to an officer or employee under Sub-Regulation (1) shall be subject to adjustment of his pay 
and allowances which shall be made according to the circumstances of the case and in the light of the decision as to whether 
such period is to be accounted for as a period of duty or leave : 

Provided that full pay and allowances shall be admissible only if the officer or employee- 

fa) is treated as on duty during such period, and 

(b) is acquitted of all charges or satisfies the Competent Authority, in case of his release from detention or his 
detention being set aside by the Competent Court, that he had not been guilty of improper conduct resulting 
in his detention. 

(3) (a) An officer or employee shall be liable to dismissal or to any of the other penalties referred to in Regulation 
38, if he is committed to prison for debt or is convicted of an offence which in the opinion of the Competent Authority, either 
involves moral turpitude, or has a bearing on any of the affairs of the Bank or on the discharge by the officer or employee 
of his duties in the Bank, the opinion in this respect of the Competent Authority shall be conclusive and binding on the 
officer or employee. 

(b) Such dismissal or other penally may be imposed as from the date of his committal to prison or conviction and 
nothing in Regulation 38 shall apply to such imposition. 

(4) Where an officer or employee has been dismissed in pursuance of Sub-Regulation (3) and the relative convic¬ 
tion is set aside by a higher court and the officer or employee is honourably acquitted, he shall be reinstated in sendee. 

(5) Where the absence of an officer or employee from duty is without leave or his overstayal is due to his having 
been arrested for debt or on criminal charge or to his having been detained in pursuance of any process of law, the 
provisions of Regulation 22 shall also apply, and for the purpose of that Regulation as so applied, the officer or employee 
shall be treated as having absented himself without leave or as the case may be, overstayed otherwise than under 
circumstances beyond his control. 

30. Prohibition against participation in politics and contesting elections 

No officer or employee shall take an active part in politics or in any political demonstration or contest election as 
member for a Municipal Council, Zila Parishad, District Board or any other Local or Legislative Body. 
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31. Prohibition against joining certain associations, strikes etc. 

(1) No officer who is not a ‘workman’ within the meaning of the Industrial Disputes Act, 1947 shall,— 

(a) become on continue be a member or office bearer of, or be otherwise directly or indirectly associated with, 
any trade union of the employees of the Bank who are ‘workman’ within the meaning of that Act, or a 
federation of such trade unions. 

(b) resort to or in any way abet, any form of strike or participate in any violent, unseemly or indecent demonstra¬ 
tion in connection with any matter pertaining to his conditions of service or the conditions of service of any 
other employees of the Bank. 

(2) In relation to any employee who officiates in a grade or post which is not a grade or post of a ‘workman’ as 
aforesaid this Regulation shall also apply so long as such employee officiates in such higher grade or post. 

(3) No employee shall join or continue to be a member of an association, the objects or activities of which are 
prejudicial to the interest of sovereignty and integrity of India, the security of the State, friendly relations with foreign 
States, public order, defamation or incitement to offence. 

32. Giving evidence 

(i) No officer or employee shall, except with the previous approval of the Competent Authority, give evidence in 
connection with any enquiry conducted by any person, committee or authority. 

(ii) Where any approval has been accorded under Sub-Regulation (i), no officer or employee giving such evidence 
shall criticise the policy or any action of the Central Government or of State Government or of the Bank. 

33. Function in honour of officer or employee 

(i) No officer or employee shall, except with the previous sanction of the Competent Authority, receive any 
complimentary or valedictory address or accept any testimonial or attend any meeting or entertainment held in his honour 
or in the honour of any other officer or employee: 

Provided that nothing in this Sub-Regulation shall apply to; 

(a) a farewell entertainment of a substantially private and informal character held in honour of the officer or 
employee or any other officer or employee on the occasion of his retirement or transfer or any person who has recently quit 
the service of the Bank; and 

(b) the acceptance of simple and inexpensive entertainment arranged by association of officers or employees. 

(ii) (a) No officer or employee shall either directly or indirectly exercise pressure or influence on any officer or 
employee to induce or compel him to subscribe towards any farewell entertainment. 

(b) No officer or employee shall collect subscription for farewell entertainment from any intermediate or lower 
grade officer or employee for the entertainment of any officer or employee belonging to any higher grade. 

34. Canvassing 

No officer or employee shall bring or attempt to bring any political or other outside influence to bear upon any 
superior authority to further his interests in respect of matters pertaining to his service in the Bank. 

35. Subscriptions 

No officer or employee shall, except with the previous sanction of the Competent Authority, ask for or accept 
contributions or otherwise associate himself with the raising of any funds or other collections in cash or in kind from 
constituents or customers in pursuance of any objective whatsoever. 

36. Consumption of intoxicating materials 

An officer or employee shall— 

(a) strictly abide by any law relating to intoxicating drinks, drugs or other materials in force in any area in which 
he may happen to be for the time being; 

(b) not be under the influence of any intoxicating drinks, drugs or other materials during the course of his duty 
and shall also take due care that the performance of his duties at any time is not affected in any way by the 
influence of such drinks, drugs or materials. 
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(c) refrain from consuming any intoxicating drinks, drugs or other materials in a public place. 

(d) not appear in a public place, in a state of intoxication. 

Explanation : 

For the purpose of this Regulation “public place" means any place or premises (including clubs, even exclusively 
meant for members where it is permissible for the members to invite non-members as guests, bars and restaurants) to which 
the public have or are permitted to have access, whether on payment or otherwise. 

37. Sexual harassment 

No officer or employee shall commit any act of sexual harassment of women at work places. 

Explanation : 

For the purpose of this Regulation, ‘sexual harassment’ includes such unwelcome sexually determined behaviour, 
whether directly or otherwise, as:— 

(a) Physical contact and advances, 

(b) Demand or request for sexual favours, 

(c) Sexually coloured remarks, 

(d) Showing any pornography, or 

(e) Any other unwelcome physical, verbal or non-verbal conduct of a sexual nature. 

3$. Penalties 

Without prejudice to foregoing Regulations of this Chapter an officer or employee who commits a breach of these 
Regulations or who displays negligence, inefficiency or indolence or who commits acts detrimental to the interests of the 
Bank or in conflict with its instructions, or who commits a breach of discipline or is guilty of any other acts of misconduct, 
shall be liable for any one or more penalties as prescribed hereinafter, 

I. Officers 

(a) Minor Penalties 

(i) Censure 

(ii) Withholding or stoppage of increments of pay with or without cumulative effect. 

(lii) Withholding of promotion, 

(b) Major Penalties 

CO Recovery from emoluments or such other amounts as may be due to him, of the whole or part or any pecuniary loss 
caused to the Bank by negligence or breach of orders. 

(ii) Reduction to a lower grade or post, or to a lower scale in a time scale. 

(iii) Compulsory retirement. 

(iv) Removal from service which shall not be a disqualification for future employment- 
tv) Dismissal. 

Explanation ; 

The following shall not amount to a penalty within the meaning of this Regulation: 

(0 withholding of one or more increments of an officer on account of his failure to pass a prescribed departmental test 
or examination in accordance with the terms of appointment to the post which he holds, 

(ii) stoppage of increment(s) of an officer at the efficiency bar in a time scale, on the grounds of his unfitness to cross 
the bar, 

(iii) not giving an officiating assignment or non-promotion of an Officer to a higher grade or post for which he may be 
eligible for consideration, but for which he is found unsuitable after consideration of his case, 

(iv) reserving or postponing the promotion of an Officer for reasons like completion of certain requirement for promo¬ 
tion or pendency of disciplinary proceedings, 
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(v) reversion to a lower grade or post of an Officer offlciation, in a higher grade or position, on the ground that he is 
considered, after trial, to be unsuitable for such higher grade or post, on administrative grounds unconnected 
with ids conduct. 

(vi) reversion to the previous grade or post of an Officer appointed on probation to another grade or post during or at 
the end of the period of probation, in accordance with the terms of his appointment or rules, or orders governing 
such probation. 

(vh) reversion of an Officer on deputation to his parent organisation. 

(viii) termination of service of an Officer: 

(a) appointed in a temporary capacity otherwise than under a contract or agreement on the expiration of the 
period for which he was appointed, or earlier in accordance with the terms of his appointment, 

(b) appointed under a contract or agreement, in accordance with the terms of such contract or agreement, and 

(c) as part of retrenchment. 

Provided that where it is proposed to impose any of the minor penalties specified in sub-clauses (i) to (iii) of 
clause I of this Regulation, the officer concerned shall be informed in writing of the imputations of lapses against him and 
given an opportunity to submit his written statement of defence within a specified period not exceeding 15 days or such 
extended period as may be granted by the Competent Authority and the defence statement, if any, submitted by the officer 
shall be taken into consideration by the Competent Authority before passing orders : 

Provided further that no order imposing any of the major penalties specified above shall be made except by an 
order in writing signed by the Competent Authority and no such order shall be passed without the charge or charges being 
formulated in writing and given to the officer and enquiry held so that he shall have reasonable opportunity to answer the 
charge or charges and defend himself: 

Provided also that an enquiry need not be held if: 

(i) the misconduct in such cases even if proved, the Bank does not intend to impose the punishment of removal 
ordismissal; and 

fii) the Bank has issued a show cause notice to the officer advising him of the misconduct and the punishment 
for which he may be liable for such misconduct; and 

fiii) the officer makes a voluntary admission of his guilt in his reply to the aforesaid show cause notice. 


<•) PnmWc* for minor mtooaduct 

(i) censure 

<uj recording of adverse remarks against him 

ftti) withholding of increment for a period not exceeding 6 months, . 

(b) Penalties for major misconduct 

fi) fine 

(h) withholding of increment(s) 

(iii) withdrawal of special allowance 

(iv) reduction of pay to next lower stage upto a maximum period of 2 years in case the staff has reached the 
maximum in the scale of pay 

(v) removal from service which shall not be a disqualification for future employment 

(vi) dismissal: 

Provided that no order imposing any of the penalties specified above for major misconduct shall be made except 
by an order in writing signed by the Competent Authority and no such order shall be passed without the charge or charges 
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being formulated in writing and given to the employee and enquiry held so that he shall have reasonable opportunity to 
answer the charge or charges and defend himself: 

Provided further that an enquiry need not be held if : 

(i) the misconduct is such that even if proved, the Bank docs not intend to impose punishment of removal or 
dismissal; and 

Of) the Bank has issued a show cause notice to the employee advising him of the misconduct and the punish¬ 
ment for which he may be liable for such misconduct; and 

Cm) the employee makes a voluntary admission of his guilt in his reply to the aforesaid show cause notice. 

39. Waiver of the procedure 

The requirements of Regulation 38 may be waived by the Competent Authority : 

(a) if the facts on the basis of which penalty is to be imposed on the officer or employee have been established 
in the Court of Law or Court Martial or 

(b) where the officer or employee has been convicted on a criminal charge or 

(c) where the officer or employee has been absconding or 

(d) where it is for any other reason impracticable to communicate with him or 

(c) where it is reasonably not practicable to observe the procedure prescribed under Regulation 38: 

Provided that no requirements of Regulation 3 8 may be waived unless reasons for doing so are recorded in writing 
and placed before the Board. 

40. Delegation of the power to enquire 

The enquiry under Regulation 38 and the procedure with the exception of final order, may be delegated by the 
Competent Authority to an officer who is senior to the officer against whom the proceedings are instituted and in the case 
of an employee to any Officer: 

Provided that the Competent Authority may, in his discretion, nominate any Officer working in the Bank, including 
those deputed from other institutions, to conduct the enquiry. 

41. Common enquiry 

Notwithstanding anything contained in these Regulations, if two officers in different grades or an officer and an 
employee are involved jointly in an incident and disciplinary proceedings are sought to be instituted against both of them 
and the Chairman is of the opinion that having regard to the facts and circumstances of the case, the Competent Authority 
in respect of both the officer and employee should be the same, the Chairman may direct that the Competent Authority in 
respect of the Officer shall be the Competent Authority in respect of both the officer and employee involved and a common 
enquiry shall be held into the charges against both of them and the delegation of power to enquire under Regulation 40 and 
the procedure, with the exception of the final order shall be in favour of the same enquiry officer, 

42. Corrupt practices 

Nothwithstanding anything contained in these Regulations, the following provisions shall apply where it is 
alleged that an officer or employee has been guilty of corrupt practices, namely: 

Ci) Where it is alleged that an officer or employee is possessed of disproportionate assets or that he has 
committed an act of criminal misconduct or where the investigation and proof of the allegation would require 
the evidence of persons who are not officers or employees of the Bank or where, in the opinion of the 
Chairman, the investigation into the allegations cannot be conveniently undertaken by the Bank, the inves¬ 
tigation into the allegations may be entrusted to the Central Bureau of Investigation or the Central Vigilance 
Commission or such other Authority as may be approved by the Chairman. 
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(u) If after considering the report on the investigation, the Competent Authority is satisfied that there is a prima 
facie case of instituting disciplinary proceedings against the officer or employee, he may send the investi¬ 
gation report to the Central Vigilance Commission or such other Authority as may be decided by the 
Chairman from time to time in this behalf, for its advice whether disciplinary proceedings should be taken up 
against the officer or employee concerned. 

(hi) If after considering the advice of the Central Vigilance Commission or such other Authority, as the case may 
be, the Competent Authority is of the opinion that disciplinary proceedings should be instituted against 
the employee concerned, then, the enquiry under this Regulation may be entrusted to a Commissioner for 
Departmental Enquiries or any other person who may be nominated by the Central Vigilance Commission for 
this purpose. 

(iv) The Enquiry Officer shall submit his report to the Competent Authority and the report shall be forwarded 
by the Competent Authority to the Central Vigilance Commission for its advice as to whether the charge or 
charges, as the case may be, can be considered to have been established and the penalty or penalties to be 
imposed under Regulation 38. The penalty or penalties to be imposed shall be decided by the Competent 
Authority after considering the advice of the Central Vigilance Commission, 

Explanation: An officer or employee shall be deemed to be guilty of corrupt practices if he has committed an act 
of criminal misconduct as defined in Sections 13,14,15 and 16 of the Prevention of Corruption Act, 1983 or he has acted for 
an improper purpose or in a corrupt manner or had exercised or refrained from exercising his powers with an improper or 
corrupt motive. 

43. Restriction on engagement of a Legal Practitioner 

For the purpose of enquiry, the officer or employee shall not engage a legal practitioner without prior permission 
of the Competent Authority. 

44. Disciplinary proceedings after retirement 

0) An officer or employee under suspension of a charge of misconduct who attains the age of superannuation, shall 
be deemed to be in service even after the age of superannuation for the specific purpose of continuation and 
conclusion of the disciplinary proceedings and issue of final orders thereon. Such suspended officer or employee 
shall not be eligible for any subsistence allowance for the period beyond the date of superannuation. 

0i) The officer or employee against whom disciplinary proceedings have been initiated will cease to be in service on 
file date of superannuation but the disciplinaiy proceedings will continue as if he was in service until the proceed¬ 
ings arc concluded and final order is passed in respect thereof. The concerned officer or employee will not receive 
any pay and/or allowances after the date of superannuation. He will also not be entitled for the payment of 
retirement benefits till the proceedings are completed and final order is passed thereon except his own contribu¬ 
tion to CPF. 

Explanation : The normal retirement benefits such as encashment of Privilege leave and Gratuity should be 
withheld till the completion of the disciplinaiy proceedings and passing of final order by the Competent Authority. The 
release of benefits would be as per the final order of the said Authority. 

45. Suspension 

An officer or employee may be placed under suspension by the Competent Authority. During such suspension 
the officer or employee shall be entitled for subsistence allowance as under: 

1. In case of an Officer 

(A) Basic Pay 

(i) For the first three months of suspension 1/3rd of the basic pay which the officer was drawing on the date 
prior to the date of suspension irrespective of the nature of enquiry. 

(ii) For the subsequent period : 

(a) where the enquiry is held departmentally by the Bank 1/2 of the basic pay the officer was drawing on the 
date prior to the date of suspension. 

(b) where the enquiry is held by an outside agency 1/3 rd of the basic pay for the next three months and one 
half of the remaining period of suspension. 
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(B) Allowances 

For the entire period of suspensions dearness allowance and other allowances excepting special allowance, if any, 
will be calculated on the reduced pay as specified in terms of (i) and (ii) of clause (A) at the prevailing rates or at rates 
applicable to similar category of officers. 

2. In case of an employee 

(A) Basic Pay 

0) For the first three months of suspension 1/3rd of the basic pay which the employee was drawing on the date prior 
to the date of suspension irrespective of the nature of enquiry. 

00 For subsequent period : 

(a) Where the enquiry is held departmentally by the Bank, 1/2 of the basic pay, the employee was drawing on 
the date prior to the date of suspension. 

0>) After one year full pay if the departmental enquiry is not delayed for reasons attributable to the concerned 
employee or any of his representative(s), 

(c) Where the enquiry is done by an outside agency and the said agency has come to the conclusion not to 
prosecute the employee, full pay will be payable after six months from the date of receipt of report of such 
agency or one year after suspension, whichever is later, and in the event the enquiry is not delayed for 
reasons attributable to the employee or any of his rcpresentative(s). 

(B) Allowances 

For the entire period of suspension dearness allowance and other allowances excepting special allowance, if any, 
will be calculated on the reduced pay as specified in terms of sub-clauses (i) and (ii) (a) of Clause (A) at the prevailing rates 
or at rates applicable to similar category of employees: 

Provided that no officer or employee shall be entitled to receive payment of subsistence allowance unless he 
furnishes a declaration that he is not engaged in any other employment, business, profession or vocation : 

Provided further that if during the period of suspension an employee retired by reason of his attaining the age of 
superannuation, no subsistence allowance shall be paid to him from the date of his retirement, 

46. Treatment of suspension period and allied matters 

The Competent Authority may, while imposing penalty, also direct whether the officer or employee shall be paid 
the difference between the subsistence allowance and the emoluments which he would have received but for such 
suspension, or the period he was under suspension and that, if the Competent Authority decides otherwise, no order shall 
be passed which shall have the effect of compelling the officer or employee to refund such subsistence allowance. The 
period during which an officer or employee is under suspension shall, if he is not removed/dismissed from the services, be 
treated as period spent on duty or otherwise as the Competent Authority may direct, 

47. Right to appeal 

(i) An officer or employee shall have right of appeal against any order passed under these Regulations which 
injuriously affects his interest. 

(ii) The appeal shall be preferred to the Appellate Authority mentioned in Regulation 48 within 45 days of the date of 
receipt of the order appealed against. The Appellate Authority shall consider the appeal and pass suitable order 
preferably within a period of 6 months. 

48. Appellate authorities 

An appeal shall lie,— 

(j) to the Board where the Chairman or Committee of Directors is the Competent Authority, 

(ii) to the Chairman where any other officer is the Competent Authority, 
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49. Requirement of an appeal 

Every appeal shall comply with the following requirements: 

(a) it shall be in writing and couched in polite and respectful language and shall be free from unnecessary 
padding or superfluous verbiage, 

(b) it shall contain all material statements and arguments relief on and shall be complete in itself, 

(c) it shall specify the relief desired, 

(d) it shall not be addressed to directors personally. 


CHAPTER V 

PAY AND ALLOWANCES 

50. When accrue and payable 

Subject to the provisions of these Regulations, pay and allowances shall accrue from the commencement of the 
service of an officer or employee and shall become payable on the last working day of the each month in respect of the 
service performed during the said month. 

51. When ceases 

0) Pay and allowances shall cease to accrue as soon as an officer or employee ceases to be in service. 

(ii) In case of an officer or employee dismissed from the Bank’s service, the pay and allowances shall cease from the 
date of dismissal. 

0ii) In the case of an officer or employee who dies while in service, the pay and allowances shall cease from the day 
following that on which the death occurs. 

52. Increments 

In a scale, the increment shall accrue on the completion of each specified periou of service on each stage of that 
scale, whether such service be probationary, officiating or substantive ; 

Provided that an officer or employee shall draw increment on the first day of the month in which it falls due 
irrespective of the actual date of its accrual. 


CHAPTER VI 

LEAVE AND JOINING TIME 

53. Kinds of leave 

Subject to the provisions of these Regulations an officer or employee may be eligible for the following kinds of 

leave: 

(a) Casual Leave 

(b) Privilege Leave 

(c) Sick Leave 

(d) Extraordinary Leave 

(e) Special Casual Leave and Special Leave 

(f) Maternity Leave. 

54. Authorities empowered to grant leave 

The power to grant leave shall vest in the Competent Authority. 

55. Power to refuse leave or recall an officer or employee on leave- 

(i) Leave cannot be claimed as a right. When exigencies of the service so require, discretion to refuse or revoke leave 
of any description is reserved to the Competent Authority. 
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(U) An officer or employee on leave may be recalled to duty by the Competent Authority whenever the Bank deems 
fit to do so : 

Provided that if the officer or employee is at that time out of headquarters, he shall be eligible to be paid the actual 
expenses incurred by him and the members of his family for returning to the headquarters. 

56. Place of reporting on return from leave 

An officer or employee on leave shall, unless otherwise instructed to the contrary, return for duty .to the place 
where he was posted before proceeding on leave, 

57. Leave not admissible for an officer or employee placed under suspension 

No leave shall be granted to an officer or employee under suspension. 

58. Casual Leave 

(1) An officer or employee shall be eligible for casual leave on full emoluments for 12 working days in a calendar 

year: 

Provided that not more than four days casual leave may be availed of at any one time; and 

Provided further that holidays and Sundays may not be combined with such leave in such a manner as to increase 
the absence at any one time beyond six days. 

(2) Casual leave to an officer or employee during the first calendar year of his service shall be admissible on a pro¬ 
rata basis at the rate of one day for each completed month or part thereof. 

(3) (a) Casual leave not availed of in a calendar year maybe suffixed or prefixed to sick leave in the following year 
in respect of art officer. 

(b) Casual leave not availed of in a calendar year may be converted into sick leave on full substantive pay in 
respect of employees. Such sick leave shall be in addition to the eligible sick leave limits prescribed in Regulation 60. 

(4) Casual leave may not be granted in combination with any other kind of leave, except as provided under sub¬ 
regulation (3)(a) above, special casual leave under Regulation 62 and maternity leave under Regulation 63. 

59. Privilege Leave 

(a) Scale on which Privilege leave Is earned 

(1) An officer or employee shall be eligible for privilege leave computed at one day for every 11 days of service on 

duty; 

Provided that at the commencement of service no privilege leave may be availed of before completion of 11 
months of service on duty. 

(2) The period of privilege leave to which an officer or employee is entitled at any time shall be the period which 
he has earned less the period availed of. 

(3) An officer or employee on privilege leave shall be entitled to full emoluments for the period of leave. 

(4) Privilege leave may be accumulated upto 31st December, 1989 for an aggregate period upto 180 days and from 
1st January, 1990, the privilege leave may be accumulated upto not more than 240 days. 

(b) When application should be submitted 

(i) Application for privilege leave shall be submitted by an officer or employee one month before the date from 
which leave is required. 

(ii) Application which does not satisfy the above requirement of sub-regulation (b) (i) may be refused without 
assigning any reason: 

Provided that if the Competent Authority is satisfied that such notice was not possible, he may waive this 
requirement at his discretion. 

60. Sick Leave 

(1) The sick leave/medical leave account of every officer or employee shall be credited with medical leave in 
advance, in two instalments of ten days each on the first day of January and July of eveiy calendar year. 

(2) (a) The leave shall be credited to the said leave account at the rate of 5/3 days for each completed calendar 
month of service, which he is likely to render; in the sick leave/medical leave of the calendar year in which he is appointed. 
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(b) The credit for the sick leave/medical leave in which an officer or employee is due to retire or resign from the 
service shall be allowed at the rate of 5/3 days per completed calendar month upto the date of retirement or resignation. 

(c) When an officer or employee is removed or dismissed from service or dies while in service, credit of sick leave/ 
medical leave shall be allowed at the rate of 5/3 days per completed calendar month upto the end of the calendar month 
preceding the calendar month in which he is removed or dismissed from service or dies in service. 

(d) Where a period of absence or suspension of an officer or employee has been treated as ‘dies non’ in a sick 
leave/medical leave, the credit to be afforded to his sick leave/medical leave account at the commencement of next sick 
leave/medical leave shall be reduced by one eighteenth of the period of 'dies non’ subject to a maximum often days: 

Provided that sick leave/medical leave can be accumulated during his entire service subject to the following 
conditions: 

(i) An officer or employee shall be eligible to receive one month’s full emoluments during the period of sick/ 
medical leave: 

Provided that if an officer or employee so desires, the Bank may permit him to draw lull emoluments in respect of 
any portion of sick leave granted to him twice the amount of such period on full emoluments being debited against his sick/ 
medical leave account. 

(ii) Sick/mcdical leave will be granted on pro rata basis during the first year of service. 

(iij) Sick/medical leave may be availed of only on production of medical certificate issued by medical practitioner 
acceptable to the Bank. 

(iv) Any officer or employee desirous of resuming duty on expiry of sick/mcdical leave shall produce medical 
certificate to the satisfaction of the Bank saying that he is fit for duty. 

Explanation : 

1. Till the appointed date an officer or employee is eligible for 20 days sick/medical leave for each completed year of 

service. Such leave can be accumulated upto 180 days. 

2 From the appointed date an officer or employee shall be eligible for 20 days of sick/medical leave for each 

completed year of service. 

61. Extraordinary Leave 

(1) Extraordinary leave may be granted to an officer or employee when no ordinary leave is due to him and when 
having regard to his length of service, sick leave is not considered justified by the Competent Authority. The duration of 
extraordinary leave to be granted to an officer or employee shall not exceed 90 days on any occasion and 360 days during 
the entire period of his service: 

Provided that in exceptional circumstances the Chairman may with the approval of Board grant extraordinary leave 
upto a total period of 720 days to an officer or employee: 

Provided further that in case of chronic sickness of an officer or employee, the Chairman may with the approval of 
the Board grant extraordinary leave in excess of 720 days to him and the Board, while according such approval, shall record 
the specific reasons therefor in writing, 

(2) The Competent Authority may grant extraordinary leave in combination with or in continuation of leave of any 
other kind admissible to the officer or employee save as otherwise provided in these Regulations. 

(3) No pay and allowances are admissible during the period of extraordinary leave an$ the period spent on such 
leave shall not count for increment: 

Provided that where the Competent Authority is satisfied that sanction of extraordinary leave was necessitated on 
account of illness or any other reason beyond the control of officer or employee, he may direct that the period of extra¬ 
ordinary leave would count for increment. 

62, Special Casual Leave and Special Leave 

An officer or employee may be granted special casual leave and special leave for sports, donation of blood, family 
planning, defending another officer or employee in an enquiry, or for joining civil defence services or any other purpose as 
may be decided by the Board in accordance with the guidelines of the Central Government, 
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63. Maternity Leave 

(i) Leave upto a period of three months at a time may be granted by way of maternity leave including in respect of 
post natal period or at the time of miscarriage or abortion, so however, that not more than 12 months of such leave shall be 
available during the entire period of service of a female officer or employee. 

(ii) Maternity leave may be combined with any other kind of leave but any leave applied for in continuation of the 
former may be granted only if the request supported by a certificate issued by a medical practitioner acceptable to the Bank. 

64. Lapse of leave 

All leave shall lapse on the death of an officer or employee or if he ceases to be in the service of the Bank : 

Provided that where an officer or employee dies in service, there shall be payable to his legal representatives, sums 
which would have been payable to the officer or employee as if he has availed of the privilege leave that he had accumulated 
at the time of his death subject to Sub-regulation (a)(4) of Regulation 59: 

Provided further that where a staff retires from the Bank’s service, he shall be eligible to be paid a sum equivalent 
to the emoluments for the period of privilege leave he had accumulated subject to Sub-regulation (a)(4) of Regulation 59: 

Provided also that in respect of the employee where his services are terminated owing to retrenchment, he shall be 
paid pay and allowances for the period of privilege leave at his credit. 

65. Furnishing of leave address to the Bank 

An officer or employee who has been sanctioned leave and leaves his place of duty shall furnish to the Bank, the 
address at which he can be contacted while out of headquarters. 

66. Commencement and termination of leave 

(i) The first day of leave of an officer or employee is the working day succeeding that upon which he hands over 

charge. 

(ii) The last day of leave of an officer or employee is the working day preceding that upon which he reports his 
return to duty. 

67. Joining time 

(1) An officer or employee shall be eligible for joining time on one occasion to enable him: 

(a) to join a new post to which he is appointed while on duty in his old post, or 

(b) to join a new post on return from leave. 

(2) The period of joining time shall be: 

(a) in respect of an officer, a period not exceeding seven days exclusive of the number of days spent of travel, 
and 

(b) in respect of an employee a period not exceeding six days exclusive of the number of days spent on travel. 

(3) During the period spent on joining time, an officer or employee shall be eligible to draw the emoluments at the 
place of old or new posting, whichever is less. 

(4) In calculating the joining time admissible to an officer or employee, the day on which he is relieved from his 
post shall be excluded . 

Provided that public holidays following the day of his relief shall not be included in computing the joining time. 

(5) No joining time shall be admissible to an officer or employee when the transfer does not involve a posting to a 
different place. 

(6) No joining time shall be admissible to an officer or employee when his posting is of temporary nature, irrespec¬ 
tive of the fact that the posting is to a place or station other than the one at which he is permanently posted. 

(7) No joining time shall be admissible to an officer or employee when the transfer is at his own request. 
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CHAPTER- Vn 
MISCELLANEOUS 


68. Provident Fund and Pension 

(1) An officer or employee who has completed continuous minimum service as specified in the Employees’ 
Provident Fund and Miscellaneous Provisions Act, 1952 (19 of 1952) shall be a member of the Employees’ Provident Fund. 
The contribution to the Provident Fund by the officer or employee and the Bank shall be in accordance with provisions of 
the aforesaid Act. 

(2) (a) An officer or employee covered under the provisions of Employees' Provident Fund and Miscellaneous 
Provisions Act, 1952 (19 of 1952) shall be governed by the provisions of Employees Pension Scheme, 1995 framed by the 
Government of India in exercise of the powers conferred by Section 64 of the said Act, 

(b) The Pension Scheme so framed shall come into force frpm the 16th day of November, 1993. 

69. Gratuity 

1. An officer or employee shall be eligible for payment of gratuity in accordance with the Sub-regulation 2 
hereunder. 

2. The amount of gratuity payable to an officer or employee shall be either as per the provisions of the Payment of 
Gratuity Act, 1972 or as per Sub-regulation (3) hereunder whichever is higher. 

(3) (i) Every officer or employee shall be eligible for gratuity on— 

(a) Retirement 

(b) Death 

(c) Disablement rendering him unfit for further service as certified by a Medical Officer approved by the Bank, 
or 

(d) Resignation after completing 10 years of continuous service, or 

(e) Termination of service in any other way except by way of punishment after completion of 10 years of service: 

Provided that in respect of an employee there shall be no forfeiture of gratuity for dismissal on account of 
misconduct except in eases where such misconduct causes financial loss to the bank and in that case to that extent only. 

(ii) The amount of gratuity payable to an officer or employee shall be one months’ pay for every completed year 
of service or part thereof in excess of six months subject to a maximum of 15 months’ pay: 

Provided that where an officer or employee has completed more than 30 years of service, he shall be eligible by way 
of gratuity for an additional amount at the rate of one half of a month’s pay for each completed year of service beyond 30 
years: 


Provided further that tn respect of an officer the gratuity is payable based on the last pay drawn : 

Provided also that in respect of an employee pay for the purpose of calculation of the gratuity shall be the average 
of the basic pay (100%). dearness allowance and special allowance and officiating allowance payable during the 12 months, 
preceding death, disability, retirement, resignation or termination of service, as the case may be, 

70 . Domicile 

(1) Every officer or employee shall on his appointment declare his domicile in writing to the Bank in Form B in 
Schedule III and if such domicile is not his place of birth he must establish the same to the satisfaction of the Appointing 
Authority 

(2) No officer or employee w ho has once indicated his domicile, shall be allowed to alter the same unless he 
satisfies the Bank that the change is bonafide and in no case may an officer or employee be permitted to change his domicile 
m such a manner as to increase the cost to the Bank of any such concession. 

71. Transferability 

Every officer or employee is liable for transfer to any office or branch of the Bank, 





[ MFT m—7S*¥4] 


HTCfl W WTO : 


43 


72. Implementation and Interpretation of Regulations 

(1) The Chairman may, from time to time, issue such instructions or directions as he may, consider necessary, for 
giving effect to, or carrying out the provisions of these Regulations. 

(2) The Government of India may after consultation with the National Bank interpret these Regulations as and 
when considered necessary. 

73, Repeal and Savings 

(1) Every rule, regulation, bye-law or any provision in any agreement or a resolution corresponding to any of the 
regulations herein contained and in force immediately before the commencement of these regulations and applicable to 
officers and employees is hereby repealed. 

(2) Notwithstanding such repeal, any order made or action taken under the provisions so repealed shall be deemed 
to have been made or taken under the provisions of these regulations. 


SCHEDULE I 

(See Regulation 18) 

Declaration of Fidelity and Secrecy 

Place:- 

Date:- 

I,.do hereby declare that I will faithfhlly, fruly and to the best of my skill and ability 

execute and perform the duties required of me as officer or employee of the Nainital Almora Kshetriya Oramin Bank and 
which properly relate the office or position held, by me in the said Bank. 

I ftjrther declare that I will not divulge or allow to be divulged to any person not legally entitled thereto any 
information relating to the affairs of the Said Bank or to the affairs of any person having any dealing with the said Bank and 
nor will I allow any such person to inspect or have access to any books or documents or electronic records belonging to 
or in possession of the said Bank and relating to the business of the said Bank or the business of any person having any 
dealing with the said Bank. 


Signed before me. 


Signature 


Signature 


Name In full 
Designation 


CARE: (To be on the lines of GOI Rules) 

SCHEDULE R 
[ See Regulation 5 (4)J 

Declaration to be obtained from every officer or employee on first appointment 

I, Shri/Smt./Kum.s/o, w/o, d/o.declare 

as under; 

(i) That I am unmarried/a widower/widow, 

(ii) That I am married and have only one spouse living, 

(iii) That I have entered into or contracted a marriage with a person having a spouse living. Application for grant 
of exemption is enclosed. 

(iv) To be modified. 
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2.1 solemnly affirm that the above declaration is true and I understand that in the event of the declaration being 
found to be incorrect after my appointment, I shall be liable to be dismissed from service. 

Place: 

Date: Signature 

Name in full 
Designation 

STHTDIUT. ITT 
FormB 

Declaration of Domicile 
[See Regulation 70] 


Place: 

Date: 

1. I, the undersigned, having been appointed in the service of the Nainital Almora Kshctriya Gramin Bank hereby 

declare.(Place) in.(District) as my place of domicile. 

2, *The above is my place of birth 

or 

♦The above is not my place of birth. My place ofbirth is.(Place) in.(District) but 

.has been declared as my place of domicile for the reasons given below: 


Name in full 
Designation and 
Nature of appointment 
Date of appointment 

Signature 

* Strike out whichever is not applicable. 


Sd/- Illegible 
(Chairman) 
[ ADVT-m/IV/Ext/312 B/2001] 


Printed by the Manager, Govt. of India Press. Ring Road, Mayapnn, New Delhi-110064 
and Published by the Controller of Publications, Delhi-110054 














